
I‘J

(A

\IO\

l9
i

‘HAMMONDLAW, P.C‘.

Julian Hammond (SBN 268489)
i jhaln:non(l(t};zhalnn10ndlawpc.cnm

iAdrian Bumcs (SBN 253131)
abamchi‘ghammondlawpc.com
EPolina Brandlcr (SBN 269086)
'

pbrandler(alharnmond)awpc.com
Ari (‘herniak (SBN 290071

)

achcmiakGDhammondlawpc.com
1201 Pacific Avvnuc, Suite 600
,Tacoma. WA 98402
!(3 10) 601—6766
(3 10) 295-2385 (Fax)

Plaintiff,

VS.

California proration.
|

I

P

20
n

Defendant.

21

22

23

24

25

26

27

28

A tmrnciijor Plamn'f/ am! the b L’ttlcmwzl Class

,
MON [CA JACKSON. individually and on
behalfofall others similarly situated

UNIVERSITY 0F REDIANDS, RNC., a

m" \

F I L E D
supemon COURT 0F CAUFORNIA
comm 0F SAN ezmmomo
SAN BERNAnctuo 0.3mm

SEP 1 3 2023

BY .
/

J LE8. _UTY

SUPERIOR COURT OF THE STATE OF CALIFORNIA

COUNTY 0F SAN BERNARDINO

CASE NO. CIVSBZ 133143

[WED] ORDER AND JUDGMENT
GRANTING FINAL APPROVAL OF CLASS
ACTION SETTLEMENT

Date: September 18, 2023
Time; 9:00 am.
Dept. 526
:' Lon. Davis. Cuhn

I Gafilqé FKAL AbniovAL 0F CL ass Acnou SETTLEMENT
(\\_. \l.»



MN

Kl!

#0

10

ll

12

13

14

15

l6

17

18

l9

20

21

22

23

24

25

26

27

28

This matter is before the Court on Plaintiff's unopposed Motion for Order Granting Final

Approval 0f Class Action Settlement and Motion for Approval of Attomeys’ Fees, Costs and Service

Award for Class Representative, in the above-entitled case. The motions, having been fully considered

by the Court, it is ruled and adjudged as follows:

l. The Settlement Agreement, attached as Exhibit l, is fully and finally approved and is

hereby incorporated by reference.

2. Pursuant to California Rules of Court, Rule 3.769(d), this Court makes final the

conditional class cenification contained in the Order Granting Preliminary Approval 0f Class Action

Settlement, and thus certifies the following classes:

A) All persons who were employed by Defendant in California as Adjunct Professors

during the time period from January 22, 2021 through January 24, 2023.

B) All current or former employees of Defendant in California (including but not

limited to Adjunct Professors Class Members) from March 20, 2020 through March l,

2022.

3. Plaintiff is appointed and designated, for all purposes, as Class Representative. and the

law firm HammondLaw, P.C., is appointed and designated as counsel for the Class. The Court finds that

attorneys for the Class are experienced in similar litigation and have expressed the view that the

Settlement is fair, reasonable, and adequate, which further supports the Settlement.

4. In response to the Notice, five Class Members validly requested t0 be excluded from the

Settlement: Ryan Cook, James Patricola, Sakura Tsai, John Walsh, and Mara Winick.

5. In response to the Notice, no Class Mcmbcr submitted an objection to the Settlement. The

Court finds that given the absence of objections, and objections being a prerequisite to appeal, that this

Order and Judgment shall be considered as final as 0f the date of notice of entry.

6. Accordingly, upon the funding of the Gross Settlement Amount, Released Parties are

discharged and released from any and all liability with respect to the Released Class Claims.

7. The Court hereby specifically approves the following terms of Settlement:

a. Approves the Gross Settlement Amount of $700,000;

b. Approves a service award of $7,500 to Plaintiff Monica Jackson;

c. Approves Class Counsels’ request for an award of $233,333.33, as reasonable

attomeys’ fees, approves Class Counsel’s hourly rates as reasonable, and within the range ofmarket rates

[PROPOSED] ORDER AND JUDGMENT GRANTING FINAL APPROVAL 0F CLAss ACTION SETTLEMENT
CASE No. CIVSBZI 33143
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that attorneys with similar levels of skill, experience and reputation for handling matters of similar

complexity; and finds that thc fccs’ request is justified under thc lodcstar/multiplicr analysis;

d. Approves Class Counsel’s request for reimbursement of litigation expenses of

$14,964.50;

e. Approves payment to Phoenix of $10,000 as costs of settlement administration;

f. Approves the allocation 0f $25,000 as payment for penalties under the California

Labor Code Private Attorney Generals Act (“PAGA”), and further approves of payment of $18,750 to

the Labor and Workforce Development Agency for its portion of the PAGA penalties;

g. Approves that any amounts from uncashcd settlement checks be sent to The

Interdisciplinary Center for Healthy Workplaces as the cy pres beneficiary;

h. Approves the payment from the Net Settlement of amounts determined by the

Settlement Administrator to be due to Class Members, including the allocation of such amounts between

wages, and expenses, penalties, and interest, as specified in the Settlement Agreement.

8. A Final Accounting is set forMat 5—32 gag, in Department 26. Counsel shall submit

a final repon in the form of an Administrator Declaration, and proposed amended judgment pursuant to

Code of Civil Procedure § 384, at least 5 court days prior to that hearing regarding the status of the

settlement administration. The final report must include all information necessary for the Court to

determine the total amount actually paid to class members and any amounts tendered to the designated

cy pres recipient.

9. The Court retains exclusive and continuing jurisdiction over the litigation for purposes of

supervising, implementing, interpreting, and enforcing this Final Approval Order and the Settlement

Agreement, and, if necessary, to conduct a further hearing on certification of distribution of settlement

amounts ,

IT IS SO O DE D AND ADJUDGED.

Dated: q If] 3

udge of the S erior Court

[PROPOSED] ORDER AND JUDGMENT GRANTING FINAL APPROVAL. 0F CLASS ACTION SETTLEMENT
CASE N0. CIVSBZI 33143
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[PROPOSED] ORDER AND JUDGMENT GRANTING FINAL APPROVAL 0F CLAss ACTION SETTLEMENT

CASE No. CIVSBZI 33143
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SEYFARTH SHAW LLP
Andrew M. McNaught (SBN 209093)
amcnaught@seyfarth.com
560 Mission Street, 3 lst Floor
San Francisco, California 94105
Telephone: (41 5) 397-2823
Facsimile: (415) 397-8549

SEYFARTH SHAW LLP
Eric Suits (SBN 232762)
csuits@seyfarth.com
400 Capitol Mall, Suite 2350
Sacramento, California 95814-4428
Telephone: (916)448-0159
Facsimile: (916)558—4839

Attorneys for Defendant
UNIVERSITY OF REDLANDS

SUPERIOR COURT FOR THE STATE OF CALIFORNIA

COUNTY OF SAN BERNARDINO

MONICA JACKSON, individually and on behalf ofl Case No. CIV SB2133 143

all others similarly situated,

CLASS AND REPRESENTATIVE
Plaintiffs, ACTION SETTLEMENT AGREEMENT

AND RELEASE OF CLAIMS

V.

UNIVERSITY OF REDLANDS, a California Non-
Profit Corporation,

Defendant.

CLASS AND REPRESENTATIVE ACTION SETTLEMENT AGREEMENT AND RELEASE 0F CLAIMS

89957622v.l



Docusagn Envelope ID: 55F32703—00334C46.M-647Aacga1908 \a

\OWVQUIA

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

This Class and Representative Action Settlement Agreement and Release of Claims

(“Agreement”) is between (l) plaintiff MONICA JACKSON (“Plaintiff”), on the one hand; and (2)

defendant UNIVERSITY OF REDLANDS (“Defendant”), and its affiliates and subsidiaries, on the other

hand.

Subject to judicial approval, and as provided below, Plaintiff and Defendant, (collectively, the

“Parties") intend to settle the Action (defined below) and t0 fully, finally, and forever resolve, discharge,

and settle the Released Claims (defined below). Ifthis Agreement is not finally approved, or is otherwise

nullified, then the Parties shall return to their positions preceding this Agreement and Defendant shall

retain all rights to challenge the Plaintiff‘s claims and the cenification of any class.

1. Definitions

For the purposes of this Agreement, the Parties define the following terms. Each defined term

appears throughout in initial capital letters.

1.1. “Action” refers t0 the following case: Monica Jackson v. University ofRedlands,

San Bemardino County Superior Court Case Number CIVSBZI33 143.

1.2. “Adjunct Professor Class” refers to all individuals employed by Defendant in

California as Adjunct Professors during the Adjunct Professor Unpaid Wages Class Period.

1.3. “Adjunct Professor Unpaid Wages Class Period” refers to the time period from

January 22, 2021 through January 24, 2023 or the date Court grants Plaintiff‘s Motion for Preliminary

Approval, whichever comes first.

1.4. “Adjunct Professors Unpaid Wages Settlement Class” refers to all Class

Members employed as Adjunct Professors during the Adjunct Professor Unpaid Wages Settlement Class

Period.

1.5. “Adjunct Professor Unpaid Wages Eligible Workweek” refers to a workweek

in which an Adjunct Professor was employed by Defendant during the Adjunct Professor Unpaid Wage

Period and received any regular pay (such as course teaching pay). Any workweek in which the Adjunct

Professor did not receive any regular pay will not be an Adjunct Professor Unpaid Wages Eligible

Workweek, even if the Adjunct Professor received other pay (such as Paid Time Off, for example). The

2

CLASS AND REPRESENTATIVE ACTION SETTLEMENT AGREEMENT AND RELEASE OF CLAIMS
89957622v.l
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Adjunct Professor Unpaid Wages Period includes n0 more than 8,400 Total Adjunct Professor Unpaid

Wages Eligible Workweeks.

1.6. “Administrative Costs” refers to all costs associated with administration of the

settlement contemplated by this Agreement. Administrative Costs include all fees and costs for, among

other things, printing, copying, formatting, postage, envelopes, computer searches to locate addresses,

calculation of payments to individual class members, calculation of applicable payroll withholdings and

payroll taxes, preparation and filing of appropriate IRS Forms, any cost associated with the process for

any uncashed settlement checks, provision of weekly reports, and any other expenses the Settlement

Administrator incurs to complete the settlement process according to the terms of this Agreement.

Administrative Costs are borne in the first instance by the Settlement Administrator. This cost will be

paid out of the GSA, in an amount estimated to be not more than $1 3,000.

1.7. “Adjunct Aggrieved Employees” refers to all Adjunct Professor Class Members

who were employed by Defendant during the Adjunct PAGA Period.

1.8. “Adjunct PAGA Period” refers to the time period between January 22, 2021

through January 24, 2023 or the date Court grants Plaintiffs’ Motion for Preliminary Approval, whichever

comes first.

1.9. “Aggrieved Employees” refers to all Reimbursement Class Members who were

employed by Defendant during the PAGA Period.

1.10. “Agreement” refers to this Class and Representative Action Settlement

Agreement and Release of Claims, which includes all its Recitals herein and all the attached Exhibits.

1.11. “Class Action Complaint” refers to the operative complaint containing all

allegations in the Action.

1.12. “Class Counsel” refers to Hammond Law, P.C., 1201 Pacific Avenue, Suite 600,

Tacoma, Washington 98402; Telephone: (310) 601-6766; Facsimile: (310) 295-2385;

1hammon(whammondluwpc.com, pbrundlcrm humnmndluwpc.com, 21chcmiak(a>hammondlawnc.com.

1.13. “Class Counsel Payment” refers to the amount of attomeys’ fees and costs that

the Court awards to Class Counsel in connection with the resolution of the Action in accordance with

this Agreement.

3
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1.14. “Class Representative” refers to Plaintiff Monica Jackson.

1.15. “Class Representative Service Award” refers to any payment that the Court

awards to the Class Representative for efforts in prosecuting the Action on behalfofthe Settlement Class.

1.16. “Consideration Period” refers to the 45 calendar days following the date when

the Settlement Administrator mails the Notice of Class Action Settlement. The Consideration Period is

the period in which a Settlement Class Member can submit an Objection or a Request for Exclusion.

1.17. “Court” refers to the Judge presiding over the Action.

1.18. “Defendant” refers to University of Rcdlands and each of its affiliates and

subsidiaries.

1.19. “Defense Counsel” refers to Seyfarth Shaw LLP. For purposes of providing any

notices required under this Agreement, Defense Counsel shall refer to Andrew McNaught, Seyfarth Shaw

LLP, 560 Mission Street, Suite 3 100, San Francisco, California 94105.

1.20. “Effective Date” means the date 0f an order granting final approval and entry of

judgment, if no objections are filed t0 thc settlement. If objections are filed and overruled, and no appeal

is taken of the final approval order and judgment, then the Effective Date will be thirty (30) days after

the trial court enters final approval and judgment. If an appeal is taken from the Court’s overruling of

objections to the settlement, then the Effective Date will be twenty (20) days after the appeal is withdrawn

or after an appellate decision affirming the final approval decision becomes final. No money will be

distributed to the Settlement Administrator, and then from the Settlement Administrator to the Settlement

Class, unless and until the Effective Date occurs.

1.21. “Fairness Hearing” refers to the hearing at which the Coun decides whether the

terms of the Agreement are fair, reasonable, and adequate for the Settlement Class and meet all

requirements for final approval.

1.22. “Final Approval Order” refers to the final order by the Court approving the

Settlement following the Fairness Hearing.

1.23. “Gross Settlement Amount” refers to the payment Defendant are obligated to

make in connection with the Agreement: Seven Hundred Thousand Dollars and Zero cents ($700,000),

plus any employer-side payroll taxes. ln no event shall Defendant be obligated to pay more than this

4
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amount, except as set forth in Section 5.5.4 below. This sum includes all Individual Settlement Payments

(including any employee share of payroll taxes), any Class Representative Service Award, the PAGA

Payment, Administrative Costs, and the Class Counsel Payment. Defendant shall be responsible for

paying any appropriate and legally-required employer payroll taxes.

1.24. “Individual Settlement Payments” refers to the amount calculated by the

Settlement Administrator to distribute to each Settlement Class Member. The Individual Settlement

Payment shall be paid from the Net Settlement Amount.

1.25. “Judgment” refers to the final judgment entered by the Court in this Class Action

following the Fairness Hearing.

1.26. “LWDA” refers to the California Labor & Workforce Development Agency,

which helps to enforce the Private Attorney General Act (“PAGA”), and which will receive the LWDA

portion of the PAGA Payment.

1.27. “Net Settlement Amount” refers to the portion of the Gross Settlement Amount

that remains aficr subtracting the Class Representative Service Award, the PAGA Payment,

Administrative Costs, and the Class Counsel Payment from the Gross Settlement Amount. The Net

Settlement Amount shall include all Individual Settlement Payments, including each Class Member’s

share of payroll taxes. 90% 0f the Net Settlement Amount shall be allocated to payment of

Reimbursement Claim Eligible Workweeks, while 10% of the Net Settlement Amount shall be allocated

to payment of Adjunct Professor Unpaid Wages Eligible Workweeks.

1.28. “Notice of Class Action Settlement” refers to the Notice of Class Action

Settlement, substantially in the form attached as Exhibit A.

1.29. “Objection” refers to a written statement submitted timely by a Settlement Class

Member to the Settlement Administrator that contains (1) the name and case number of the Action (or

reasonable portion thereof), (2) the full name, last four digits of their social security number, and current

address of the Settlement Class Member making the Objection, (3) the specific reason(s) for the

Objection, and (4) all evidence and supporting papers (including, without limitation, all briefs, written

evidence, and declarations) for the Court to consider.

5
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1.30. “Objector” refers t0 a Settlement Class Member who has submitted an Objection

or attends the Fairness Hearing to object without having submitted a written Objection.

1.31. “PAGA Payment” refers to a Twenty Five Thousand Dollars And No Cents

($25,000.00) payment that shall be set aside from the Gross Settlement Amount in settlement 0f claims

for civil penalties under the Private Attorneys General Act of 2004. Of the PAGA Payment, Eighteen

Thousand Seven Hundred and Fifiy Dollars and No Cents ($18,750.00) representing 75% of the PAGA

Payment, shall be payable to the LWDA. The remaining Six Thousand Two Hundred Fifty Dollars and

No Cents ($6,250.00), representing 25% of the PAGA Payment, shall be distributed to the Aggrieved

Employees and Adjunct Aggrieved Employees. Aggrieved Employees will receive their PAGA Payment

on a pro-rata basis based on the number of Pay Periods they worked during the PAGA Period or Adjunct

PAGA Period. Aggrieved Employees will receive their PAGA Payment regardless of whether or not

they file a Request for Exclusion from the class ponion of the Settlement.

1.32. “PAGA Period" refers to the time period from August 4, 2020 through January

24, 2023 or the date Court grants Plaintiff‘s Motion for Preliminary Approval, whichever comes first.

1.33. “PAGA Settlement Shares” refers to the portion of the PAGA Payment paid to

each Aggrieved Employee and Adjunct Aggrieved Employees.

1.34. “Parties” refers collectively to (1) Plaintiff Monica Jackson, individually and on

behalf of the Class and Aggrieved Employees, and (2) the University of Redlands, and its affiliates and

subsidiaries.

1.35. “Plaintifi” refers to Class Representative Monica Jackson, individually and 0n

behalf of the Settlement Class.

1.36. “Preliminary Approval Order” refers to the order entered by the Court

following a Motion for Preliminary Approval of the Agreement.

1.37. “Qualified Settlement Fund (QSF)” refers to a Qualified Settlement Fund

pursuant to U.S. Treasury Regulation Section 4688-1.

1.38. “Reimbursement Class Members” refers to all current or former employees of

Defendant in California (including but not limited to Adjunct Professors Class Members) during the

Reimbursement Claim Period, including but not limited to Adjunct Professors.

6
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1.39. “Reimbursement Claim Eligible Workweeks” refers to a workweek in which a

Reimbursement Class Member was employed by Defendant during the Reimbursement Claim Period and

received any regular pay. Any workweek in which the Reimbursement Settlement Class Member did not

receive any regular pay will not be a Reimbursement Claim Eligible Workweek, even if the Settlement

Class Member received other pay (such as Paid Time Off, for example). The Reimbursement Claim

Period includes no more than 52,000 Total Reimbursement Claim Eligible Workweeks.

1.40. “Reimbursement Claim Period” refers to the time period from March 20, 2020

through March l, 2022. However, due to the preclusive effective of the prior settlement in Moreira v.

University of Redlands, San Bemardino County Superior Court, Case No. CIV DS 1913813, Adjunct

Professors have no Reimbursement Claim Eligible Workweeks between March 20, 2020 and January 2 1 ,

2021.

1.41. “Released Claims” refers t0 all claims that will be extinguished by operation of

this Agreement and the events it provides for. The Released Claims shall apply to all members of the

Settlement Class who do not timely file a Request for Exclusion. The Released Claims are defined in

Section 6.1, below.

1.42. “Released Parties” refers to Defendant, its affiliates and subsidiaries, and their

predecessors, successors, subsidiaries, parent companies, other corporate affiliates, and assigns, and each

and all of their current or former subsidiaries, parents, affiliates, predecessors, insurers, agents, servants,

employees, successors, assigns, officers, officials, directors, attorneys, personal representatives,

registered representatives, executors, and shareholders, including their respective pension, profit sharing,

savings, health, and other employee benefits plans of any nature, the successors of such plans, and those

plans‘ respective current or fomer trustees and administrators, agents, employees, and fiduciaries, and

any other persons acting by, through, under or in concert with any of them.

1.43. “Request for Exclusion” refers to a timely, written, opt—out request signed by a

Settlement Class Member who thereby elects to be excluded from this Agreement.

1.44. “Settlement Administrator” refers to Phoenix Settlement Administrators, the

third-party administrator the Parties have selected, subject to Court approval.

7
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1.45. “Settlement Class” refers to all current or former employees of Defendant in

California (including but not limited to Adjunct Professors Class Members) during the Settlement Class

Period, including but not limited to Adjunct Professors, who do not file a timely and valid Request for

Exclusion.

1.46. “Settlement Payment” refers to payments made to the Settlement Class.

1.47. “Settlement Class Period” refers to the period from March 20, 2020 through

January 24, 2023, or the date the Court grants preliminary approval 0f the settlement, whichever comes

first.

1.48. “Total Eligible Workweeks” refers to the sum of Adjunct Professor Unpaid

Wages Eligible Workweeks and Reimbursement Claim Eligible Workweeks.

2. Recitals and Procedural History

2.1. Allegations in Class Action Complaint. On December l, 202 1, Plaintiff Monica

Jackson filed a class action alleging claims on behalf ofthe Settlement Classes including: (1) failure to

pay for all hours worked under Cal. Lab. Code §§ 223, 1192, 1 194.2 and Wage Order No. 4-2001, § 4;

(2) failure to issue wage statements in violation of Cal. Lab. Code § 226(a), (c); (3) failure to reimburse

expenses in violation of Cal. Lab. Code § 2802; and (4) unfair, unlawful, or fraudulent business practices

under Cal. Bus. & Prof. Code § 17200 et seq.. On February 4, 2022, Plaintiff filed a First Amended

Complaint adding a claim for Civil Penalties under Labor Code § 2699 on behalf of Adjunct Aggrieved

Employees and Reimbursement Aggrieved Employees.

2.2. Defendant’s Denials. Defendant denies (1) all the material allegations in the

Action, (2) that it violated any applicable laws, (3) that it is liable for damages, penalties, interest,

restitution, attomeys’ fees, or costs, or for any other compensation 0r remedy with respect to anyone on

account of the claims asserted in the Action, and (4) that class certification or representative treatment is

appropriate as to any claim in the Action. Defendant contends that its policies, procedures, and practices

comply with all applicable laws asserted in the Action. Nonetheless, without admitting any liability or

wrongdoing whatsoever and without admitting that class or representative treatment is appropriate for

any purpose other than for settlement purposes alone, Defendant has agreed to settle the Action on the

8
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terms set forth in this Agreement, to avoid the burden, expense, and uncertainty of litigation. Any

statements by Defendant in this Agreement are made for settlement purposes only.

2.3. Class Counsel’s Investigation. Class Counsel represent that they have conducted

a sufficiently thorough investigation into the claims of the Action. Based on their own independent

investigation and evaluation and all known facts and circumstances, including the risk of significant

defenses asserted by Defendant, Class Counsel are of the opinion that the Settlement is fair, reasonable,

and adequate and is in the best interests of the Settlement Class.

2.4. Negotiation of Settlement. Class Counsel engaged in intensive negotiations with

Defendant with a view toward achieving substantial benefits for the Settlement Class, while avoiding the

cost, delay, and uncertainty of further litigation. The panics accepted the mediator’s proposal, after

mediating this case with an experienced wage/hour class and PAGA action mediator on September 29,

2022, and after further ensuing discussions and negotia‘ions. Plaintiff and Class Counsel advocate

approval of this Agreement after considering (1) the factual and legal defenses to the claims asserted,

which render uncertain the ultimate outcome of the Action and class certification, (2) the potential

difficulties Plaintiff and the Settlement Class would encounter in establishing their claims and

maintaining class or representative treatment, (3) the substantial benefits that the Settlement Class would

receive under this Agreement, (4) that this Agreement provides the Settlement Class relief in an

expeditious and efficient manner, compared to any manner of recovery possible after litigation and

potential appeal, and (5) that this Agreement allows the Settlement Class to opt out of the settlement and

individually pursue the claims alleged in the Action.

2.5. Certification of Settlement Class. This Agreement is contingent upon the

Court’s certification 0f the Settlement Class under California Code of Civil Procedure Section 382 for

settlement purposes only. Defendant stipulates to certification of the Settlement Class for purposes 0f

the Settlement only, but does not waive, and instead expressly reserves, the right to challenge the

propriety of class certification, 0r representative treatment for any other purpose should the Court not

approve the Settlement.

Now therefore, in consideration of the agreements set forth herein, and of the release of all

Released Claims, the Panies agree to the terms of this Agreement, subject to the approval of the Court.

9
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3. Notice to Class Members

3.1. Content of Class Notice. The Class Notice shall be substantially in the form

attached as Exhibit A and include the amount of the Settlement, a calculation of the Class Members’

anticipated share of the Net Settlement Amount and the Aggrieved Employees’ anticipated share of the

PAGA Payment and the full amounts ofthe Class Counsel Payment, Class Representative Service Award.

and Administrative Costs to be awarded, the terms of the release, the procedure to opt out of the

Settlement through a Request for Exclusion, notice that they may not opt out of the PAGA portion of the

Settlement, the procedure to submit an Objection to the Settlement, and the date of the Fairness Hearing.

No claim form will be required to panicipate in the Settlement.

3.2. Settlement Administrator. The Panies select Phoenix Settlement Administrators

as the Settlement Administrator. The duties of the Settlement Administrator shall include, without

limitation, mailing notices to Class Members, providing weekly updates t0 counsel for the Parties,

establishing a QSF, obtaining appropriate tax identification number(s), calculating Individual Settlement

Payments (including all required tax withholdings and payments), mailing Individual Settlement

Payments and tax forms to the Settlement Class, remitting all tax payments and requisite reponing

documentation to taxing authorities, and the other duties associated with settlement administration,

including specified in this Agreement. Any dispute relating to the settlement administration will, after

good—faith efforts by the Parties to resolve the dispute, be referred to the Court. Settlement Administration

costs will be capped at $13,000.

3.3. Class Data for the Settlement Administrator. Within l4 calendar days 0f the

later of preliminary approval of this Settlement or Court approval 0f the Settlement notice to the Class,

Defendant shall provide to the Settlement Administrator only a confidential class list containing: (1) the

names; (2) employee ID numbers; (3) last known address and telephone number(s); (4) dates of active

employment for the Settlement Class; (5) number of Adjunct Professor Unpaid Wages Eligible

Workweeks and/or Reimbursement Claim Eligible Workwecks worked during the Settlement Class

Period by the Settlement Class; and (6) last four digits of social security numbers. This information shall

be used to facilitate the administration of this Agreement. The Settlement Administrator shall keep the

class data provided by Defendant strictly confidential and shall use the class data only for the purposes
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described in this Agreement, and shall return the class data to Defendant or confirm the destruction of

same upon completing the settlement administration called for by this Agreement. Under no

circumstances will the class data be provided t0 Class Counsel.

3.4. Mailing Materials to Class Members. Within seven (7) business days of the

receipt of the class data discussed immediately above in Section 3.3, the Settlement Administrator shall

send the Notice of Class Action Settlement to Class Members to their last known address via First Class

U.S. Mail. Any mailing returned t0 the Settlement Administrator as undeliverable shall be sent within

five calendar days via First Class U.S. Mail to any available forwarding address. Ifno forwarding address

is available, then the Settlement Administrator shall attempt to determine the correct address by using a

computer-based skip-trace search, and shall then perform, if feasible, a re-mailing via First Class U.S.

Mail within five (5) calendar days. If the last known address is not available for a Class Member, then

the Notice of Class Action Settlement for that Class Member will be deemed undeliverable. Only one

re-mailing is required. If a Class Member cannot be located within two attempts at mailing, then the

Notice of Class Action Settlement for that Class Member will be deemed undeliverable. It is the intent

of the Parties that reasonable means be used to locate Class Members.

3.5. Proof 0f Mailing. At least thirty (30) calendar days prior to the Fairness Hearing,

the Settlement Administrator shall provide a declaration ofdue diligence and proofof mailing with regard

to mailing of the Notice of Class Action Settlement to Class Counsel and Defense Counsel, which they

shall in turn provide to the Court.

4. Class Members’ Options to Respond

4.1. Consideration Period.

4.1.1. Submission of Objections and Requests for Exclusion. Class Members

will have forty-five (45) calendar days from the date of the mailing 0r fifteen (15) days from the date of

re-mailing of the Notices to postmark their objections or written requests for exclusion to the Settlement

Administrator. Requests for exclusion must state, in effect, that the Class Member does not wish to

panicipate in the Settlement. In addition, any request must include the Class Member‘s first and last

name, signature, address, phone number, and last four digits of the Class Member’s Social Security

number for verification purposes. A Class Member who excludes himself or herself from the Settlement

ll
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(1) will not be entitled to receive any compensation under the Settlement Agreement (other than PAGA

Penalties), (2) will not be bound by the Settlement Agreement (other than the release ofPAGA Penalties),

and (3) shall lose standing to object. Except as specifically provided herein, no Class Member response

of any kind that is postmarked after the Consideration Period shall be considered absent agreement of the

Panies.

4.1.2. Deficiency Notices. Within five (5) calendar days afier receipt by the

Settlement Administrator of each timely-submittcd request for exclusion, the Settlement Administrator

will send a deficiency notice to the Class Members addressing any irregularities in the request for

exclusion (such as failure to sign 0r include last four digits of Social Security Number). The deficiency

notice will provide the Class Members ten ( IO) days from the mailing of the deficiency notice to postmark

a written response to cure all deficiencies. The failure of a Class Member to cure all deficiencies in a

timely manner shall invalidate a request for exclusion and will not be subject to cure.

4.2. Requests for Exclusion and Opt Out Rights. Class Members shall be given the

opportunity to opt out of the Settlement.

4.2.1. Opt Out Procedure. Class Members may opt out of this Settlement by

mailing the Settlement Administrator a Request for Exclusion. A Request for Exclusion, to be valid,

must include the Class Member’s name, current address, current telephone number, and the last four

digits of the Class Member’s Social Security number. Any Request for Exclusion that does not include

all of the required infomation or that is not submitted in a timely manner will be deemed ineffective. If

there is a dispute regarding the timeliness or validity of a Request for Exclusion, then the Settlement

Administrator shall make the determination, after consultation with Class Counsel and Defense Counsel.

4.2.2. Effect of Exclusion Through Opting Out. Any Class Member who opts

out of this Settlement may not submit an Objection and shall not receive any Individual Settlement

Payment, and shall not be bound by the releases set forth in this Agreement, however, if the Class Member

is also an Aggricved Employee he/she shall still receive his/her portion of the PAGA Payment and will

remain bound by the PAGA Release in this Agreement. If a Class Member submits both a Request for

Exclusion and an Objection, then the Request for Exclusion will be valid and will invalidate the

12
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Objection. Each Class Member who does not submit a timely, valid Request for Exclusion shall be

bound by the releases for which this Agreement provides.

4.2.3. Tolerance of Opt-Outs—Defendant’s Right to Withdraw. 1f the

number of Class Members who opt out by submitting Requests for Exclusion exceeds ten percent (10%)

ofthe total number ofClass Members, then Defendant may, in the exercise of its sole discretion, abrogate

this Agreement. Defendant’s right expires 15 calendar days afier the expiration of the Consideration

Period. All signatories and their counsel agree not to encourage opt-outs. In the event Defendant

exercises this option, the costs of administration shall be borne by Defendant.

4.3. Objections. Class Members who do not submit a Request for Exclusion shall be

entitled to object t0 the terms of the Agreement.

4.3.1. Objection Procedures. Any written objection to this Agreement must

contain (1) the name and case number of this Action (or reasonable portion thereof), (2) the full name,

last four digits of their social security number, and current address of the Settlement Class member

making the Objection, and (3) the specific reason(s) for the Objection. Settlement Class members who

submit an Objection remain bound by this Agreement if it is approved by the Court. Class Counsel shall

file any and all written Objections with the Court. Settlement Class members may also appear in Court

at the Fairness Hearing to make their Objection orally, without submitting a written Objection.

4.3.2. Waiver 0f Objection Rights. Settlement Class members who fail to

submit an Objection in the manner specified in the Notice of Class Action Settlement shall be deemed to

have waived any objection and shall be foreclosed from objecting to this Agreement, whether by appeal

or otherwise.

4.4. Proof of Class Members’ Responses. At least thirty (30) calendar days prior to

the Fairness Hearing, the Settlement Administrator will prepare a declaration to submit to the Court

regarding the mailing of the Notice of Class Action Settlement, the inability to deliver any mailing due

to invalid addresses, the number of any Requests for Exclusion, and the number of any Objections and

the contents of the Objections.

4.5. Binding Effect of Settlement. Although a Settlement Class member might not

receive the Notice of Class Action Settlement, and might not timely submit an Objection 0r a Request

l3
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for Exclusion because of inability to locate the Settlement Class member’s current address, that

Settlement Class member shall nonetheless be bound by this Agreement.

4.6. No Interference with Class Member Responses. Each Party agrees not t0

encourage any Class Member t0 submit an Objection or a Request for Exclusion and agrees not t0 retaliate

against any Class Member for participating or not participating in the settlement that this Agreement

contemplates.

5. Distribution of Settlement Proceeds

5.1. Administrative Costs. The Parties agree to obtain a reasonable estimate of

Administrative Costs of up to Thirteen Thousand Dollars and No Cents ($13,000.00), and seek approval

of Administrative Costs to be drawn from the Gross Settlement Amount. lf the Court approves only a

lesser amount, then the other terms of this Agreement shall still remain in effect. The amount of

Administrative Costs is not a material term of this Agreement. If this Agreement is not finally

effectuated, then any Administrative Costs incurred to date will be paid in equal parts by Defendant and

Plaintiff, except ifDefendant exercises its right to abrogate the Agreement under Section 4.2.3, Defendant

shall be solely responsible for payment of all Administrative Costs incurred.

5.2. Class Counsel Payment. Class Counsel intend to request—and Defendant agrees

not to oppose—that the Court award a Class Counsel Payment, to be drawn from the Gross Settlement

Amount, for (a) attomeys’ fees of 1/3 of the Gross Settlement Amount (currently Two Hundred Thirty

Three Thousand, Three Hundred Thirty Three Dollars and Thirty Three Cents ($233,333.33), and (b)

litigation costs actually incurred in representing the interests of the Class Members, supported by

adequate documentation, in an amount not to exceed Twenty Five Thousand Dollars ($25,000.00).

Defendant shall have no liability for any other attomeys’ fees or costs. To the extent that the Court

approves less than the amount of Class Counsel Payment that Class Counsel request, the difference

between the requested and awarded amounts will be distributed to the Settlement Class on a proportional

basis relative to the size of their claims as set forth in Sections 5.5.1 and 5.5.2, below.

5.2.1. Approval of Class Counsel Payment Not Material. The Court’s

approval of the Class Counsel Payment in the amount requested is not a material term of this Agreement.
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If the Court approves only a lesser amount, then the other terms of this Agreement shall still remain in

effect and the difference will remain pan of the Net Settlement Amount.

5.2.2. Timing of Class Counsel Payment. The Settlement Administrator shall

issue the Class Counsel Payment within twenty-five (25) calendar days afier the Effective Date. Within

five (5) calendar days after the Effective Date, Class Counsel shall transmit instructions to the Settlement

Administrator as to how any approved attorneys’ fees and costs shall be paid. The Settlement

Administrator shall issue appropriate Internal Revenue Service Forms 1099 to Class Counsel. Class

Counsel shall be solely responsible for paying all applicable taxes on any Class Counsel payment and

shall indemnify and hold harmless Defendant and Released Parties from any claim or liability for taxes,

penalties, or interest arising as a result of the Class Counsel payment.

5.3. Class Representative Service Award. Class Counsel intends to request—and

Defendant agrees not to oppose—that the Court award a Class Representative Service Award to the Class

Representative Monica Jackson in an amount of Seven Thousand, Five Hundred Dollars And No Cents

($7,500.00), to be drawn from the Gross Settlement Amount. Any Class Representative Service Award

shall be in addition to the Class Representative’s Individual Settlement Payment. To the extent that the

Court approves less than the amount of Class Representative Service Award that Class Counsel request,

the difference between the requested and awarded amounts will be distn’buted to the Settlement Class on

a proportional basis relative to the size of their claims as set forth in Sections 5.5.1 and 5.5.2, below.

5.3.1. Class Representative Service Awards Not Material. The Court’s

approval of the Class Representative Service Award is not a material term of this Agreement. lf the

Court does not approve or approves only a lesser amount than that requested for a Class Representative

Service Award, then the other terms of this Agreement shall still remain in effect.

5.3.2. Timing of Class Representative Service Awards. The Settlement

Administrator shall pay any Class Representative Service Award within twenty-five (25) calendar days

after the Effective Date, and shall issue an IRS Form 1099 to the Class Representatives. The Class

Representative shall be solely responsible for paying all applicable taxes on any Class Representative

Service Award and shall indemnify and hold harmless Defendant and Released Parties from any claim

or liability for taxes, penalties, or interest arising as a result of the Class Representative Service Award.

15

CLASS AND REPRESENTATIVE ACTION SETTLEMENT AGREEMENT AND RELEASE OF CLAIMS
89957622v‘l



Docusagn Envelope Io: 55F827Dmoeu04&M7Ascsa1soa \a

WN

U1

\OOO\10\

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

5.4. PAGA Payment. The Parties will seek approval for PAGA Payment of Twenty

Five Thousand Dollars And No Cents ($25,000.00). Eighteen Thousand Seven Hundred and Fifly

Dollars and N0 Cents ($18,750.00), representing 75% of the PAGA Payment, will be drawn from the

Gross Settlement Amount and paid t0 the LWDA. The remaining Six Thousand, Two Hundred Fifty

Dollars And No Cents ($6,250.00), representing 25% of the PAGA Payment, will be allocated to the

Aggrievcd Employees and Adjunct Aggrieved Employees on a pro-rata basis based on the number of

Pay Periods they worked during the PAGA Period and Adjunct PAGA Period compared to the total

number of Pay Periods all of the Aggrieved Employees worked during the PAGA Period.

5.4.1. Amount of PAGA Payment Not Material. Any change in the requested

PAGA Payment is not a material term ofthis Agreement. If the Coun approves a lesser or greater amount

than that requested, the other terms of this Agreement shall still remain in effect. However, some

approval of a PAGA Payment is a material term of the Settlement and this Agreement. If the Court does

not approve a PAGA Payment, then the entire Agreement will be, at Defendant’s sole discretion, void

and unenforceable. In the event Defendant exercises this option, the costs of administration shall be

borne by Defendant.

5.4.2. Timing of PAGA Payment. The Settlement Administrator shall pay 75

percent of any approved PAGA Payment to the LWDA and 25 percent of any approved PAGA Payment

to the Aggrieved Employees within twenty-five (25) calendar days after the Effective Date.

5.5. Individual Settlement Payments. The Net Settlement Amount shall be allocated

between the claims as follows: 10% of the NSA shall be allocated to the claims for unpaid wages alleged

on behalf of the Adjunct Professor Class, and 90% of the NSA shall be allocated to the unreimbursed

expense claims alleged on behalf of the Reimbursement Class (inclusive of Adjunct Professor Class).

Each Settlement Class Member shall be entitled to an Individual Settlement Payment consisting of a

share of the Net Settlement Amount, as set forth below.

5.5.1. Calculation of Individual Settlement Shares for Adjunct Professor

Unpaid Wages Claims. Each Adjunct Professor Unpaid Wages Settlement Class Member will be

eligible to receive a portion of the Net Settlement Amount based on the following formula:
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The individual Settlement Share payment t0 an individual Adjunct Professor for his/her Adjunct

Professor Unpaid Wages Claim will be calculated by dividing the number of Adjunct Professor Unpaid

Wages Eligible Workweeks attributed to the individual by the Total Unpaid Wages Eligible Workweeks,

multiplied by the percentage of the Net Settlement Amount allocated to the Unpaid Wages Claim.

Otherwise stated, the formula for an individual’s Adjunct Professor Unpaid Wages Claim is: (individual’s

Adjunct Professor Unpaid Wages Eligible Workwecks + Total Adjunct Professor Unpaid Wages Eligible

Workweeks) x ten percent (10%) of the Net Settlement Amount.

5.5.2. Calculation of Individual Settlement Shares For Reimbursement

Claim Settlement Class

The individual Settlement Share payment to an individual Reimbursement Claim Settlement

Class Member will be calculated by dividing the number of Reimbursement Claim Eligible Workweeks

attributed to the individual by the total Reimbursement Claim Eligible Workweeks, multiplied by the Net

Settlement Amount allocated t0 the Business Reimbursement Expense Claim. Otherwise stated, the

formula for an individual’s Reimbursement Claim is: (individual’s Reimbursement Claims Eligible

Workwceks + Total Reimbursement Claim Eligible Workweeks) x ninety percent (90%) of the Net

Settlement Amount.

5.5.3 Information about Individual Settlement Shares and Disputes

Defendant’s time records regarding the number 0f Adjunct Professor Unpaid Wages Eligible

Workweeks and/or Reimbursement Claim Eligible Workweeks worked for each Adjunct Professor

Unpaid Wages Class Member and/or Reimbursement Claim Class Member shall be used for purposes of

calculating Individual Settlement Payments. The Class Notice will include information for each Adjunct

Professor Unpaid Wages Settlement Class Member and/or Reimbursement Claim Settlement Class

Member showing how much the individual Adjunct Professor Unpaid Wages Settlement Class Member

and/or Reimbursement Claim Settlement Class Member is expected to receive based on this formula and

their number of Adjunct Professor Unpaid Wages Eligible Workwccks and/or Reimbursement Claim

Eligible Workweeks. The Class Notice will also provide the Settlement Class an opportunity to dispute

the number of Adjunct Professor Unpaid Wages Eligible Workweeks and/or Reimbursement Claim

Eligible Workweeks indicated on the Class Notice. Such dispute must be made no later than thirty (30)
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calendar days from the date ofthe mailing or ten (10) calendar days afier re-mailing ofthe Class Notices.

Defendant and/or the Settlement Administrator shall review any documentation provided by the Adjunct

Professor Unpaid Wages Settlement Class Member and/or Reimbursement Claim Settlement Class

Member t0 determine whether there was an error in the number of Adjunct Professor Unpaid Wages

Eligible Workweeks and/or Reimbursement Claim Eligible Workwceks calculated, and adjust any

payment to be allocated if necessary.

It is estimated that there are approximately 314 Adjunct Professor Unpaid Wages Settlement

Class Members who worked approximately 8,400 Adjunct Professor Unpaid Wages Eligible Workweeks

during the Adjunct Professor Unpaid Wage Claim Period. It is estimated that there are approximately

1,109 Reimbursement Claim Settlement Class Members (inclusive of Adjunct Professors) who worked

approximately 52,000 Reimbursement Claim Eligible Workweeks during the Reimbursement Claim

Period. It is estimated that there are approximately 60,400 Total Eligible Workweeks. Defendant will

provide a declaration under penalty of perjury confirming the number of applicable Adjunct Professor

Unpaid Wages Settlement Class Members and Reimbursement Claim Settlement Class Members and

Adjunct Professor Unpaid Wages Eligible Workweeks and Reimbursement Claim Eligible Workweeks.

5.5.4 Escalator Clause

If the total number of Settlement Class Members increases by more

than 10% ofthe estimate stated, the Gross Settlement Amount will increase proportionally for the number

of Settlement Class Members over I 10% of 1,109 (1,220). Class Counsel shall be permitted to request

and recover attorney’s fees equal to 1/3 of the increased Gross Settlement Amount.

5.5.3. Timing of Individual Settlement Payments. The Settlement

Administrator shall issue Individual Settlement Payments no later than twenty-five (25) calendar days

after the Effective Date. Any checks from this distribution that are not cashed within one-hundred-cighty

(180) calendar days from the date of the mailing of the checks shall be cancelled and said cancellation

shall not affect the validity ofthc Release of claims provided for herein and the Settlement Class member

shall be deemed to, nevertheless, be bound by the Release of claims provided herein. As soon as

practicable after the 180-day check cashing period, the Settlement Administrator shall prepare for the

Parties a Final Repofl—a document summarizing relevant events to date and advising the total dollar
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amount paid to the Settlement Class, the status of any uncashed checks, and any amount remaining in the

QSF. The Parties will request the Court to order that all funds represented by uncashed settlement checks,

plus any accrued interest, be tendered to The Interdisciplinary Center for Healthy Workplaces, as a cy

pres recipient.

5.5.4. Tax Allocation of Individual Settlement Payments. Each individual

Settlement Share Payment based on Adjunct Professor Unpaid Wages Eligible Workweeks will be

allocated as fifty percent (50%) to wages stemming from the Adjunct Professor unpaid wages claims,

and fifty percent (50%) to interest and penalties stemming from Adjunct Professor unpaid wages claim

and inaccurate wage statement, which represents the Parties’ good faith allocation based on the claims

asserted and potential damages related to wages and interest and penalties. Each individual Settlement

Share payment based on Reimbursement Claim Eligible Workwecks will be allocated 100% to non-

wages and interest stemming from the Settlement Class business expense reimbursement claim, which

represents the Parties’ good faith allocation based 0n the claims asserted and interest. In accordance with

law, the Settlement Administrator will make required tax withholdings from each individual Settlement

Payment on the portion designated as wages and will remit the withholding to the appropriate taxing

authorities. The Settlement Administrator shall issue any necessary Form W-2 and 1099 statements to

the Settlement Class for their respective individual Settlement Payments. The Settlement Class shall be

solely responsible for paying all other applicable taxes on their respective individual Settlement Payments

and shall indemnify and hold harmless Defendant and the Released Parties from any claim 0r liability for

taxes, penalties, or interest arising as a result of individual Settlement Payments. PAGA Payments to the

Aggrieved Employees shall be allocated 100% t0 penalties, and the Settlement Administrator shall issue

any necessary 1099 statement to the Aggrieved Employees for their respective PAGA Payments.

5.5.5. Tax Allocations of Individual Settlement Payments Not Material. The

Court’s approval of the allocation of Individual Settlement Payments set forth above is not a material

term of this Agreement. If the Court does not approve or approves a different allocation of the Individual

Settlement Payments, then the other terms of this Agreement shall still remain in effect.
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5.6. Funding of Gross Settlement Amount. By fifteen (15) days afier the Effective

Date, Defendant will deposit all of the Gross Settlement Amount, into the QSF established by the

Settlement Administrator, as well as any employer side payroll taxes.

6. Releases

6.1. Release by the Settlement Class. Upon the Court’s entry of the Final Approval

Order and Judgment, and upon funding of the Gross Settlement Amount, and except as to rights this

Agreement creates, Plaintiff and each individual member of the Settlement Class shall, on behalf of

themselves and their assigns, successors, release the Released Parties from any and all claims, debts,

liabilities, demands, obligations, penalties, premium pay, guarantees, costs, expenses, attomey’s fees,

damages, actions or causes of action of whatever kind or nature, whether known or unknown, contingent

or accrued, under any legal theory under federal and state law during the Settlement Class Period for any

claims alleged or that could reasonably have been alleged based on the facts and claims asserted in the

operative first amended complaint, including: as to Adjunct Professor Class Members, alleged failure to

pay all wages due (including minimum wage and overtime wages), failure to pay for all hours worked

(including off-thc clock and on-call work and including on an exempt misclassification theory), failure

t0 timely pay wages and final wages, failure to pay wages and final wages, failure to fumish accurate

wage statements including claims derivative and/or related to these claims, liquidated damages, and

conversion of wages; and as to Reimbursement Class Members, alleged failure to reimburse business

expenses (including but not limited to the cost of lntemet service, cellular phone charges, software,

ink/toner cartridges and paper and other expenses working from home, and all business expenses during

the Settlement Class Period, whether incurred as a result ofremote work during the COVID- l 9 pandemic

or otherwise) and/or related claims. This Release shall include all claims and theories arising under the

applicable regulations, Wage Orders and Labor Code, as well as claims under Business and Professions

Code section 17200 et seq., based on violations of the above Labor Code provisions. This Release shall

apply to all claims, as described above, arising at any point during the Settlement Class Period.

6.2. Release by the Aggrieved Employees. Upon the Court’s entry of Final Approval

Order and Judgement, and funding of the Gross Settlement Amount, the Defendant shall receive a release

from the Aggrieved Employees of all PAGA claims alleged in the Class Action Complaint, or that could
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have been pled, based on, or which arise out of the facts alleged in the Class Action Complaint and/or

PAGA notice filed with the LWDA which occurred during the PAGA Period.

6.3. Class Representative’s Individual Release. In addition to the release given by

each member of the Settlement Class, Class Representative Monica Jackson also generally releases

claims against each Released Party. This general release includes any and all claims arising from

Plaintiff‘s relationship with Defendant. This general release by the Class Representative also includes a

waiver 0f rights under California Civil Code Section 1542, which states:

A general release does not extend to claims that the creditor or releasing party does
not know or suspect to exist in his or her favor at the time of executing the release

and that, if known by him or her, would have materially affected his or her
settlement with the debtor or released party.

This general release from the Class Representative is effective only upon the Court granting final

approval of the Settlement, entry of Judgment, and payment by Defendant to the Settlement

Administrator and applies only to claims that may be released as a matter 0f law.

6.4. Settlement is Contingent Upon Release of Claims. This Agreement is

conditioned upon the releases by the Settlement Class and Class Representative as described herein, and

upon covenants by the Settlement Class, Aggrieved Parties and Class Representative that they will not

participate in any action, lawsuits, proceedings, complaints, or charges in any court or before any

administrative body related to any claims they have released under this Settlement.

6.5. lnadmissibility of Settlement Documents. The Parties agree that this Agreement

and all exhibits thereto shall be inadmissible in any proceeding, except an action or proceeding to

approve, interpret, or enforce this Agreement. The Parties agree that, to the extent permitted by law, this

Agreement will operate as a complete defense to—and may be used as the basis for an injunction

against—any action, suit, or other proceeding attempted in breach of this Agreement.

7. Settlement Approval Procedure

7.1. Preliminary Approval. Plaintiff shall submit t0 the Court a Motion for

Preliminary Approval of Class Action Settlement. This motion shall seek an order to preliminarily

approve this Agreement according to the terms in this Agreement and provide for the Notice of Class

Action Settlement to be sent to Class Members as specified in this Agreement, substantially in the form
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attached hereto as Exhibit A. This motion shall include the bases for demonstrating that settlement

amounts are reasonable in light of the facts and controlling authorities pertaining to the claims alleged.

The motion shall also be accompanied by a declaration 0f Class Counsel discussing the risks of continued

litigation and the decision that the best interests of the Class Members are sewed by the terms of this

Agreement. Defense Counsel shall have the opportunity to review and comment on a draft of the motion

before it is filed.

7.2. Final Approval. Plaintiff shall submit to the Court a Motion for Final Approval

Order, which shall include findings and orders (a) approving the Agreement, (b) adjudging the terms to

be fair, reasonable, and adequate, (c) reciting the Released Claims in full, (d) directing that the terms 0f

the Agreement be carried out, and (c) retaining jurisdiction to oversee enforcement of this Agreement

and the Court’s orders. Defense Counsel shall have the opportunity to review and comment on a draft of

the motion before it is filed.

7.3. Motion for Class Counsel Payment. Along with the Motion for Final Approval,

Class Counsel may file a motion for Court approval of an attorneys’ fees and costs award in the amount

of (a) attomeys’ fees of 1/3 of the Gross Settlement Amount (currently Two Hundred Thirty Three

Thousand Three Hundred Thirty Three Dollars and Thirty Three Cents ($233,333.33)), and (b) litigation

costs actually incurred in representing the interests of the Class Members, supported by adequate

documentation, in an amount not to exceed Twenty Five Thousand Dollars ($25,000.00).

7.4. Motion for Class Representative Service Award. Along with the Motion for

Final Approval, Class Counsel may file a motion for Court approval of a Class Representative Service

Award in the amount of Seven Thousand Five Hundred Dollars ($7,500) to Class Representative Monica

Jackson.

7.5. Timing of Judgment. After the Final Approval Order, Plaintiff shall request that

the Court enter Judgment in accordance with this Agreement, without further fees or costs.

7.6. Appeal Rights. Only an Objector has the right to appeal the Judgment, if the

Judgment is in accord with this Agreement. Each Class Representative and Class Counsel hereby waive

any right to appeal any judgment, ruling, or order in this Action, including, without limitation. any Final

Approval Order and any Judgment in the Action. This waiver includes all rights to any post-judgment
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1 proceeding and appellate proceeding, such as, but not limited to, a motion to vacate judgment, a motion

2 for new trial, and any extraordinary writ, and the Judgment therefore will become non—appealable at the

3 time it is entered. The waiver of appeal does not include any waiver of the right to oppose any appeal,

4 appellate proceedings, or post-judgment proceedings.

5 7.7. Schedule of contemplated events. By way of review, the events contemplated by

6 the settlement approval procedure arc as follows:

7 Deadline for Defendant to provide list of current Within l4 calendar days of the later of

8
Adjunct Professors Unpaid Wages Settlement Class preliminary approval of this Settlement or

Members, Reimbursement Claim Settlement Class court approval of Settlement notice to the class

9 Members and Aggrieved Employees to Settlement

Administrator
10

Deadline for Settlement Administrator to mail Within 7 business days 0f receipt of the class
l l Notice of Class Action Settlement data from Defendant

12
Settlement Administrator to report to Defense and 30 calendar days from date that Notice ofClass

13 Class Counsel on Requests for Exclusion, Action Settlement is mailed

Objections and other results of class notice

14

Last day for the Settlement Class to dispute their 30 calendar days from datethatNotice ofClass
15 number of Adjunct Professors Unpaid Wages Action Settlement is mailed

Eligible Workweeks, Reimbursement Claim
16

Eligible Workweeks and PAGA Pay Periods

7 ~ '1

Last day for the Settlement Class to submlt 45 calendar days from date that Notice ofClass

18 Requests for Exclusion or Objections Action Settlement is mailed or re-mailed

19 Deadline for Class Counsel to move for Final To be set by the Court

Approval, attomeys’ fees and costs, and Class
20 Representative Service Awards

21
Hearing on Final Approval and on motion for Class T0 be set by the Court [the Parties request a

22 Counsel Payment and Class Representative Service date t0 be .59? mat ‘5 120 days after the COU“

Award grants prellmmary approval of thus Settlement

or coun approval of Settlement notice to the
23

class]

24

25 8. Miscellaneous

26 8.1. Materiality of Terms. Except as otherwise stated herein, each substantive term

27 0f this Agreement is material and has been relied upon by the Parties in entering into this Agreement. If

28 the Court does not approve any substantive term, or if the Court effects a material change to the
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Agreement—such as increasing any amount that Defendant must pay—then the entire Agreement will

be, at Defendant’s sole discretion, void and unenforceable. Where this Agreement states that a term is

not material, then the Court’s refusal to approve that term leaves all the other terms of the Agreement in

effect, and does not give Class Counsel 0r any Class Member any basis to abrogate this Agreement.

8.2. No Tax Advice. Neither Class Counsel nor Defense Counsel intend anything

contained in this Agreement to constitute advice regarding taxes or taxability, nor shall anything in this

Agreement be relied upon as such within the meaning of United States Treasury Depanment Circular

230 (31 C.F.R. Part 10, as amended) 0r otherwise.

8.3. No Impact on Employee Benefits. No payment made under this Agreement shall

be considered as compensation or hours worked 0r hours paid for purposes of determining eligibility,

vesting, panicipation, or contributions with respect to any employee benefit plan. For purposes of this

Agreement, the term “benefit plan” means every ERISA “employee benefit plan," as defined in the

Employee Retirement and Income Security Act of 1974 (“ERISA”), 29 U.S.C. section 1002(3). The term

also includes any 401(k) plan, bonus, pension, stock option, stock purchase, stock appreciation, welfare,

profit sharing, retirement, disability, vacation, severance, hospitalization, insurance, incentive, deferred

compensation, or any other similar benefit plan, practice, program, 0r policy, regardless of whether any

such plan is considered an ERISA employee benefit plan.

8.4. Language of Settlement Documents. All Settlement-related documents to be

filed with the Coun or sent to Class Members must be approved by all Panies before being filed or sent.

8.5. Parties’ Authority. The signatories hereto represent that they are fully authorized

to bind the Patties to all the terms of this Agreement. The Panies agree that Class Members are so

numerous that it is impossible or impractical to have each Class Member execute this Agreement. This

Agreement may be executed on behalf of Class Members by the proposed Class Representatives and by

Class Counsel.

8.6. Entire Agreement. This Agreement, which includes its Definitions, Recitals, and

all Exhibits attached hereto, constitutes the complete and exclusive statement of the terms of the

Agreement on its subject matter, and supersedes all prior and contemporaneous negotiations and

understandings between the Patties.
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8.7. Counterparts. This Agreement may be executed in counterparts, and each

counterpart signed and delivered shall be deemed an original, and when taken together with other signed

counterparts, signed and delivered shall constitute one signed Agreement, which shall be binding upon

and effective as to all Parties.

8.8. Facsimile or Scanned Signatures. A Party may sign and deliver this Agreement

by signing on the designated signature block and transmitting that signature page via facsimile or as an

attachment to an email to counsel for the other Party. Any such signature shall be deemed an original for

purposes of this Agreement and shall be binding upon the Party who transmits the signature page.

8.9. Waivers and Modifications to Be in Writing. No waiver, modification, or

amendment of this Agreement—whether purportedly made before or after the Court’s approval of this

Agreement—shall be valid unless it appears in a writing signed by or on behalf of all Parties, and then

shall be valid subject to any required Court approval. Any failure by any Party to insist upon the strict

performance by the other Pany ofany provision of this Agreement shall not be deemed a waiver of future

performance of the same provisions 0r of any other provision of this Agreement, and such Party,

notwithstanding such failure, shall have the right thereafter to insist upon the specific performance of any

provision of this Agreement. The time periods and dates provided in this Agreement with respect to

giving of notices and hearings are subject to Coun approval and modification by the Court 0r by written

stipulation of Class Counsel and Defense Counsel.

8.10. Construction. Each Party participated jointly in the drafting 0fthis Agreement,

and its terms are not intended to be, and shall not be, construed against any party by virtue of

draftsmanship.

8.10.1. Exhibits Incorporated by Reference. This Agreement includes the terms

set forth in any attached exhibit. Any exhibit to this Agreement is an integral part of it.

8.10.2. Headings. The headings within this Agreement appear for convenience of

reference only and shall have no effect upon the construction or interpretation of any part of this

Agreement.
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8.10.3. Invalidity 0f Any Provision. Before declaring any provision of this

Agreement invalid, the Court shall first attempt t0 construe the provisions valid to the fullest extent

possible so as to render all provisions of this Agreement enforceable.

8.11. Duty to Cooperate. Each Party, upon the request of another, agrees to perform

such acts and to execute and to deliver such documents as are reasonably necessary to carry out this

Agreement. In the same spirit, the Parties agree to make all reasonable efforts to avoid unnecessary

Administrative Costs.

8.12. No Prior Assignments or Undisclosed Liens. The Class Representative and

Class Counsel represent that they have not assigned, transferred, conveyed, or otherwise disposed of any

Released Claim or claim to attomeys’ fees and costs award to be paid under this Agreement. The Class

Representative and Class Counsel further represent and warrant that there are not any liens or claims

against any amount that Defendant is to pay under this Agreement. The Class Representative and Class

Counsel agree to defend, to indemnify, and to hold Defendant and Released Parties harmless from any

liability, losses, claims, damages, costs, or expenses, including reasonable attorneys’ fees, resulting from

a breach of these representations or from any lien or assignment.

8.13. Waiver of Right to Request Exclusion by Class Representatives. The Class

Representative, by signing this Agreement, agrees not to request exclusion from the Settlement. The

Class Representative, by signing this Agreement, further represent that she has no objection to the terms

of the Agreement and believes the terms to be fair, reasonable and adequate.

8.14. Confidential Information. Class Counsel will destroy all confidential Adjunct

Professor contracts and exemplars of same provided by Defendant within 6O calendar days after the

completion of the administration of this Agreement. Class Counsel further agrees that none of the

information provided by Defendant shall bc used for any purpose other than prosecution of this Action.

8.15. Publicity. Neither Plaintiff nor Class Counsel will publicize the Settlement in any

way that identifies Defendant, except as follows: Nothing in this Agreement shall preclude Class Counsel

from communicating with members of the Settlement Class after preliminary approval, and after

preliminary approval Class Counsel is permitted to post Court-filed documents on their website(s) for

viewing by the Settlement Class. Further, Class Counsel shall be permitted to disclose their approval as
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Class Counsel in this Settlement in declarations filed with any court in support of Class Counsel’s

adequacy.

8.16. Neutral Employment Reference. Released Parties agree that all inquiries about

Plaintiff shall be referred to Human Resources, who will confirm the Plaintiff‘s dates of employment and

position held. No other information concerning Plaintiff's work history will be provided by Human

Resources without authorization from Plaintiff.

8.17. Continuing Jurisdiction. The Court shall retain jurisdiction over the

implementation of this Agreement as well as any matter arising out of, or related to, the implementation

of this Agreement. The Coun shall not have jurisdiction to modify the terms ofthis Agreement without

the consent of all Parties.

8.18. Disputes. lf the Panies dispute the interpretation of this Agreement, they shall

first attempt to resolve the dispute informally through good faith negotiations and with the help of the

mediator (Louis Marlin) if necessary, and, if those effons are unsuccessful, they agree to mediate any

such dispute. The Parties will split the costs of the mediator, and all parties will bear their own fees and

costs.

8.19. Enforcement Action. In the event that any Party institutes any legal action or

other proceeding against another Party or Parties to enforce the provisions of this Settlement or to declare

rights and/or obligations under this Settlement, the successful Party or Panies will be entitled to recover

from the unsuccessful Party or Parties reasonable attomeys’ fees and costs, including expert witness fees,

incurred in connection with any enforcement action.

8.20. Governing Law. All terms ofthis Agreement shall be governed by and interpreted

according to California law.

27

CLASS AND REPRESENTATIVE ACTION SETTLEMENT AGREEMENT AND RELEASE OF CLAIMS
89957622v.l



DocuSign Envelope ID: 5EFBZ7D3-ODB34C46-M-647A80981908

A

\IOLJI

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

SO AGREED:

MONICA JACKSON
Plaintiff

Monica MW,

UNIVERSITY OF REDLANDS

By:

Name:

Title:

12/8/2022

Date

Date
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SO AGREED:

MONICA JACKSON
Plaintifi‘

Date

UNIVERSITY OF REDLANDS

By: Bamgsg fiawa
Date

Name: (flu‘rfl

Title: s W
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NOTICE 0F CLASS ACTION SETTLEMENT
Jackvon v. University ofRedlands

(San Bemardino County Superior Court, Case No. ClV 882133 I43)

TO: (1) All individuals employed by Defendant at any time from March 20, 2020 through March 1, 2022

(“Reimbursement Class Members”), and (2) All Adjunct Professors employed by the University of

Redlands (“Defendant") at any time from January 22, 2021 through January 24, 2023 [or Date of

Preliminary Approval] (“Adjunct Professor Class Members").

THIS NOTICE MAY AFFECT YOUR RIGHTS.

PLEASE READ THIS NOTICE CAREFULLY.

You have received this Notice of Class Action Settlement because Defendant’s records show you are or were

employed as a Reimbursement Class Member or Adjunct Professor Class Member and are therefore entitled to a

payment from this Class Action Settlement. Reimbursement Class Members and Adjunct Professor Class

Members are referred to collectively as “Class Members.”

This settlement resolves a class-action lawsuit, Jackson v. University ofRedlands (the “Lawsuit”), which alleges

that Defendant (1) failed to reimburse necessary business expenses incurred by Reimbursement Class Members,
which includes Adjunct Professor Class Members, as a result of working remotely or otherwise, (2) failed to pay
Adjunct Professor Class Members for all hours worked, and (3) failed to issue to Adjunct Professor Class

Members accurate, itemized wage statements.

Class Counsel in this matter are Julian Hammond, Polina Brandler and Ari Chemiak of HammondLaw, P.C.

On , the San Bemardino County Superior Court granted preliminary approval 0f this Class

Action Settlement and ordered that all Class Members be notified of the Settlement.

The Court has not made any determination of the validity of the claims in the Lawsuit. In other words, the

Court has not determined whether any laws have been violated, nor has it decided in favor of Plaintiff or

Defendant. Defendant expressly denies that it did anything wrong or that it has violated the law. and Defendant

further denies any liability whatsoever t0 Plaintiff or to the Class Members.

YOUR LEGAL RIGHTS AND OPTIONS [N THIS Sli'l"l‘Llil\'lliNl‘

DO NOTHING AND RECEIVE Get a payment, and give up your lcgal rights to pursue claims

PAYMENT released by the settlement ofthe Lawsuit.

OPT OUT OF THE SETTLEMENT Exclude yourself from the Settlement. get n0 payment other

than your share of PAGA civil penalties as described below,

and retain your legal rights to pursue claims that would

otherwise be released by the settlement 0f the Lawsuit.

OBJECT TO THE SETTLEMENT If you do not opt out, you may write to the Settlement

Administrator about why you object to the settlement and they

will forward your concerns to counsel, which will then be

Questions? Contact the Settlement Claims Administrator toll free at XXX-XXX-XXXX
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provided to the Coun. If the Court approves the Settlement

despite your objection, you will still bc bound by the

Settlement. You 0r your attorney may also address the Court

during the Final Approval hearing scheduled for [DATE AND
TIME] in Dept. $26, San Bemardino Justice Center, 247 West
Third Street San Bemardino. CA 9241 5. You are not required

to attend the Hearing, but you arc welcome to do so.

flay Am I Receiving T|_|is Notice?

You were sent this Notice because you have a right to know about the proposed settlement of the Lawsuit, and
about all ofyour options before the Court decides whether to finally approve the Settlement. Ifthc Court approves

the Settlement and then any ob}ections and appeals are resolved, a “Settlement Administrator” appointed by the

Court will make the payments described in this Notice. This Notice explains the Lawsuit, the Settlement, your
legal rights, what benefits are available, who is eligible for them, and how to get them.

What Is This Case About?

Monica Jackson worked as an Adjunct Professor at thc University of Redlands. She is the “Plaintiff” in this case

and is suing University of Redlands on behalf of herself and the Reimbursement Class and Adjunct Professor

Class for alleged violations of Califomia’s wage and hour and reimbursement laws. As stated above, as it pertains

to the Reimbursement Class, which includes the Adjunct Professor Class, the claims are failure to reimburse

business expenses. As it pertains to the Adjunct Professor Class the claims are failure to pay for mandatory
training time, and failure to issue accurate, itemized wage statements. In the Lawsuit, the Plaintiff also seeks

penalties under the California Private Attorneys General Act of 2004 (“PAGA”) for members of both classes

employed between August 4, 2020 and January 24, 2023 [or PRELIMNARY APPROVAL DATE], as well as

fees and costs. Defendant denies all of the allegations made by Plaintiff.

Plaintiff and Defendant have tentatively settled this Lawsuit. The Settlement has received preliminary approval

of the Court, subject to notice being provided to Class Members and final approval by the Court after a public

hearing. The proposed Settlement is described in the next section.

As one 0f the Class Members, you will receive money from the proposed Settlement if the Coun grants final

approval. If the proposed Settlement is not approved, then the offer of settlement will be deemed withdrawn, and

the case will proceed in Court as if no settlement had ever been made.

Summarv of the Settlemellt Terms

Plaintiff and Defendant have agreed to settle this case on behalf of the Reimbursement Class and Adjunct

Professor Class for the Gross Settlement Amount of $700,000 (“Gross Settlement Amount”). The Gross

Settlement Amount includes: (1) Administration Costs up to $13,000; (2) a service payment to Plaintiff Jackson

0f $7,500 for her time and efforts in pursuing this case and in exchange for a general release 0f claims she will

enter into as part of the settlement with Defendant; (3) attomeys‘ fees of up to one-third of the Gross Settlement

Amount ($233,333.33) and up to $25,000 in litigation costs to Class Counsel; and (4) payment allocated to the

PAGA penalties in the amount 0f $25,000 (with $1 8,750 to be paid to the Labor and Workforce Development

Agency (“LWDA”)) and $6,250 paid to the Expense Reimbursement Class Members who worked during the

PAGA Period (defined as April 30, 2020 to January 24, 2023 [the Date of Preliminary Approval]) and Adjunct

Professor Class Members who worked during the Adjunct PAGA Period (defined as January 22, 2021 to January

Questions? Contact the Settlement Claims Administrator toll free at XXX-XXX-XXXX
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24, 2023 [or Date of Preliminary Approval]. Afler deducting these sums, a total of approximately $391,166.67

will be available for distribution to Class Members (“th Settlement Amount" or “NSA").

D_istrib|_1tion to Class Members

The Net Settlement Amount will be distributed as follows: [$356,550.00] (approximately 90% of the NSA) shall

be allocated t0 the Reimbursement Class Members and shall be paid prmrata based on the number 0f eligible

workweeks worked by a Reimbursement Class Member during the Reimbursement Claim Period (March 20,

2020 through March l, 2022) in proportion to the eligible workweeks worked by all Reimbursement Class

Members. [$39,616.67] (approximately 10% of the NSA) shall be allocated to the Adjunct Professor Class

Members and shall be paid pro-rata based on the number of workweeks worked by an Adjunct Professor Class

Member during the Adjunct Professor Unpaid Wages Class Period (January 22, 2021 to January 24, 2023) in

proponion to the workweeks worked by all Adjunct Professor Class Members. In addition, as stated above, the

$6,250 of the PAGA penalties shall be paid pro-rata based on the number of pay periods worked by the Class

Member during the PAGA Period and Adjunct PAGA Period in proportion to the pay periods worked by all Class

Members who worked during the PAGA Period and Adjunct PAGA Period.

Your Estimated Settlement Awarg

Defendant’s records show that you are a member of the Expense Reimbursement Class and worked a total of:

<< WORKWEEKS >> eligible workweeks during the Settlement Class Period. Please note ifvou are an Adjunct

Protessor Class Member." due to a prior settlement in Moreira v. University ofRedlands, San Bemardino County

Superior Court, Case No. CIV DS 191 38 l 3, which resolved reimbursement claims ofAdjunct Professors, Adjunct

Professor Class Members in this case have no eligible workweeks for purposes of the reimbursement claim

between March 20, 2020 and January 21, 202l. Your share of the Settlement allocated to the Reimbursement

Class is [$XX.]

Defendant’s records also show that you [ARE/ ARE NOT] a member of the {Adjunct Professor} Class and

worked a total of: << WORKWEEKS >> during the Adjunct Professor Unpaid Wages Class Period. Your share

0fthe Settlement allocated to the Adjunct Professor Unpaid Wages Class Period Class is [$XX.]

Defendant’s records show that [ARE/ ARE NOT] a member ofthe PAGA Class and worked a total of<< PAY
PERIODS>> during the [PAGA Period or Adjunct PAGA Period]. Your share of the PAGA Payment is [SXX].

If you believe that the number of eligible workweeks or pay periods listed above is incorrect and wish to dispute

it, you must mail a dispute to the Settlement Administrator no later than RESPONSE DEADLINE. Please include

any documentation you have that you contend supports your dispute.

Tax Reporting

For tax reporting purposes, the monies paid to the Reimbursement Class will be allotted 100% to non-wages and

interest. Payments to the Adjunct Professor Class will be allocated as 50% wages, and 50% as penalties and

interest. PAGA payments will be allocated 100% as penalties.

Please consult a tax advisor regarding the tax consequences ofyour Settlement Award. This notice is not intended

t0 provide legal or tax advice on your Settlement Share.

Questions? Contact the Settlement Claims Administrator toll free at XXX-XXX-XXXX
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Claims Th_at You Are Releasing Under the Settlement

Reimbursemegt Class Released Claims: If finally approved by thc Court, each Reimbursement Class Member
who does not request exclusion from the Settlement will be bound by all of the terms 0f the Settlement, and will

release the University of Redlands from any and all claims that are alleged, 0r could reasonably have been alleged

based on the facts and claims asserted in the First Amended Complaint on their behalf and arising during the

Settlement Class Period (March 20, 2020 through January 24, 2023), including alleged failure to reimburse

business expenses (including but not limited to the cost of Internet service, cellular phone charges, software,

ink/toner canridges, and paper and other expenses) incurred as a result 0f remote work or otherwise, and the

claims for PAGA civil penalties based on the Reimbursement Class Released Claims.

flignct Professor Class Released Claims: If finally approved by the Court, each Adjunct Professor Class

Member who does not request exclusion from the Settlement will also release all claims that are alleged, 0r

reasonably could have been alleged based on the facts and claims asserted in the First Amended Complaint on
their behalfand arising during the Settlement Class Period (March 20, 2020 through January 24, 2023), including

claims for the alleged failure to pay all wages due (including minimum wage and overtime wages), failure to pay for

all hours worked (including off-the clock and on-call work and including on an exempt misclassification theory),

failure to timely pay wages and final wages, failure to pay wages and final wages, failure to furnish accurate wage
statements including claims derivative and/or related to these claims, liquidated damages and conversation of wages;
and the claims for PAGA civil penalties based on the Adjunct Professor Class Released Claims.

Your Options Under the Settlement

Option l -— Do Nothing and Receive Your Payment

1f you do not opt out, you are automatically entitled to your payment because you are a Class Member. lf you do
not dispute your weeks worked or pay periods calculation and d0 not opt out of the Settlement, you will be bound

by the Settlement and receive a settlement payment. In other words, if you are a Class Member, you do not

need to take any action to receive the Settlement payment set forth above.

Option 2 - Opt Out 0fthe Settlement

If you do not wish to participate in the Settlement, you may exclude yourself by submitting a written request to

be excluded from the Class. Your written request must expressly and clearly indicate that you do not want to

participate in the Settlement, and you desire to be excluded from thc Settlement. The written request for exclusion

must include your name, address, telephone number, the case name and number, and the last four digits of your

Social Security Number. Sign, date, and mail your written request for exclusion by U.S. First—Class Mail to:

Phoenix Settlement Administrators

The written request to be excluded from the Settlement must be postmarked 0r received by the Administrator not

later than [RESPONSE DEADLINE]. Ifyou exclude yourself from the Settlement then you will get no payment,

other than your share of PAGA penalties, and retain your legal rights to pursue claims that would otherwise be

released by the settlement of the Lawsuit, other than your claim for PAGA civil penalties.

Option 3 — File an Objection to the Settlement

Questions? Contact the Settlement Claims Administrator toll free at XXX-XXX-XXXX
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If you wish to object to the Settlement you may file an objection in writing stating why you object to the

Settlement. Your objection must provide your full name, address and telephone number, the case name and

number, the last four digits of your Social Security Number, and your reasons why you think the Coun should

not approve the Settlement. Your objection must be mailed the Administrator no later than [RESPONSE
DEADLINE]. Please note that you cannot both object t0 the Settlement and exclude yourself. If the Court

overrules your objection, you will be bound by the Settlement and will receive your share of the Settlement.

Final Fairness Hearing

You may, if you wish, also appear at the Final Fairness and Approval Hearing set for at

_.m. in Dept $26, San Bemardino Justice Center. located at 247 West Third Street San Bemardino,

CA 92415, and discuss your objections with the Court and the Parties at your own expense. You may also retain

an attorney to represent you at the Hearing at your own expense.

Additional Information

This Notice of Class Action Settlement is only a summary of this case and the Settlement. For a more detailed

statement of the matters involved in this case and the Settlement, you may visit www. .com or

call the Settlement Administrator at [PHONE NUMBER].

The pleadings and other records in this Lawsuit may be examined online on the San Bemardino County Superior

Court’s Website, known as ‘Court Access Portal,’ at https://www.sb-court.org/divisions/civil—gcncral-

infomlation/court-casc-infomlation-and-document-salcs. Afler arriving at the website, click the ‘Accept’ tab at

the top 0fthe page, then select “Case Search” and Register in order to search by case number (CIV SB2 l 33 143).

Images of documents filed in the case may be viewed at a minimal charge. You may also view images of

documents filed in the case free of charge by using one of the computer terminal kiosks available at each court

location that has a facility for civil filings.

All inquiries by Class Members regarding this Notice of Class Action Settlement and/or the Settlement should be

directed t0 the Settlement Administrator or Class Counsel.

PLEASE DO NOT CONTACT THE COURT OR CLERK OF THE COURT FOR INFORMATION
ABOUT THIS SETTLEMENT.

Questions? Contact the Settlement Claims Administrator toll free at XXX-XXX-XXXX
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