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SUPERIOR COURT OF THE STATE OF CALIFORNIA  
FOR THE COUNTY OF ALAMEDA 

Tschera Echeverria v. Triton Global Services, Inc., Case No. RG20068526 

 
NOTICE OF PROPOSED CLASS ACTION SETTLEMENT AND 

FAIRNESS HEARING 
 

Read this notice carefully.  If you worked in California as a non-exempt employee 
for Triton Global Services, Inc. between April 6, 2016 through [DATE OF 

PRELIMINARY APPROVAL HEARING], your legal rights may be affected. 

A court authorized this notice.  This is not a solicitation from a lawyer. 

 Records indicate that you are a settlement class member. 

 The parties have reached a settlement of all issues in the above-noted lawsuit in order to avoid 
the cost of litigation.  As a Class Member, you now have a choice to make.  

YOUR LEGAL RIGHTS AND OPTIONS: 

Do Nothing You will receive settlement funds in exchange for giving up certain rights. 

If you do nothing and if the settlement is granted final approval by the Court, 
you will automatically receive a share of the settlement proceeds and you will 
have released the class claims set forth in the release. 

Opt Out You will not receive any portion of the settlement proceeds.   

If you opt out, you will no longer be a member of the Class and will be barred 
from participating in or objecting to the settlement.  You will not release the 
class claims as set forth in this Notice, but your claims under the Private 
Attorneys General Act (“PAGA”) will be released and you will still receive 
your share of the PAGA Payment. 

Object If you do nothing, you also have the right to object to the settlement. 

Your options are more fully explained in this notice.  The deadline to submit an objection or to 
opt-out is [45 days after mailing date]. 

 

1. Why did I receive this notice? 

You have received this Notice because records indicate that you are a Class Member.  You are not 
being sued.  This Notice informs you of your right to share in the settlement and your ability to 
object to the settlement.   
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The Parties to the lawsuit signed a Stipulation and Settlement of Class Action and PAGA Claims 
(the “Agreement”) that fully sets forth the details of the settlement.  You may obtain a copy of the 
Agreement from Class Counsel (identified below).  The proposed Agreement has been submitted 
to the Court and has received preliminary approval.  The Court must give final approval of the 
terms of the settlement described below as fair and reasonable to the class.  The settlement will 
affect all members of the class.  You may get money from the class action settlement, but only if 
you do not opt-out as indicated below.  

2. What is the case about? 

On July 22, 2020, Tschera Echeverria (“Plaintiff”) filed a class action lawsuit against Triton 
Global Services, Inc., entitled Echeverria v. Triton Global Services, Inc.., Alameda County 
Superior Court Case No. RG20068526.  The lawsuit is referred to as “the Action.” 

Plaintiff alleges that Triton Global Services, Inc. (“Defendant”) committed wage and hour 
violations, including without limitation, meal and rest period violations under Labor Code §§ 
226.7, 512, and the applicable Wage Orders, failed to provide accurate wage statements under 
Labor Code § 226, failed to reimburse business expenses under Labor Code § 2802; failed to 
provide employment records (Labor Code §§ 226, 432, 1198.5); failed to pay overtime and 
double time (Labor Code § 510); failed to pay minimum wage (Labor Code §§ 118.12, 1194, 
1197, 1197.1); failed to provide accurate employment records (other than wage statements) 
((Labor Code §§ 226(a), 1174(d), 1198); reporting time pay (CCR Title 8, § 1050(5)(A)); split 
shifts (CCR Title 8, § 1050(4)(C)); failed to timely pay wages and final wages (Labor Code §§ 
201, 202, 203, 204); notice of paid sick time and accrual (Labor Code § 246); joint employer 
liability (Labor Code § 558(a)); and such related and derivative claims under California Business 
& Professions Code section 17200 et seq.. 

Defendant strongly denies all allegations in the Action and contend they fully complied with the 
law.  Defendant entered into this settlement to avoid the costs and expense of litigation.  

Class Members in the Action include California non-exempt employees of Triton Global 
Services, Inc. between April 6, 2016 through [DATE OF PRELIMINARY APPROVAL 
HEARING].  You have received this Notice because records indicate that you fit into the class 
definition.  

3. What Are My Options? 

You may do nothing or opt out.  You also have a right to object to the settlement if you do not opt 
out.  The option you choose affects whether you receive a settlement payment and whether you 
give up certain rights. 

 a. What happens if I do nothing? 

If you do nothing, you will receive a settlement payment and you will release all claims that are 
released pursuant to the terms of the Agreement. 
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b. How do I opt-out? 

If you do not want to be a member of the Class or participate in this settlement, you must take the 
following steps: 

  (1) You must mail a written signed statement expressing your desire to opt-out 
from the settlement no later than [45 days after mailing] to the Settlement Administrator, 
[___________].   

  (2) The written statement MUST include:  (i) your name (and former names, if 
any); (ii) your current address; and (iii) the statement “I wish to opt out from this Settlement.” 

If you meet the requirements set forth above, you will no longer be a member of the Class, you 
will be barred from participating in the settlement or objecting to the settlement, and you will 
receive no benefit from this settlement, but will retain your own rights to assert against 
Defendants.  However, you cannot opt out-out of the PAGA portion of the settlement. 

 c. How do I object to the settlement? 

If you are satisfied with the proposed settlement, you do not need to appear at the hearing at 
which the Court will consider final approval of the settlement.  However, if you object to the 
proposed settlement you must take the following steps: 

(1) You must mail a written statement of the objection stating the basis for the 
objection no later than [45 days after mailing] to the Settlement Administrator, 
[_____________].  Do not mail your objection to the court.   

(2) The written statement MUST include:  (i) a statement advising if you plan 
to address the Court at the hearing; (ii) a statement of your objections; and (iii) any other papers 
which you propose to submit to the Court, including any legal briefs.  You may appear personally 
at the final approval hearing, or through your own counsel, paid for at your expense. 

Even if you do not submit a written objection, you have the right to address the Court at the Final 
Approval Hearing currently scheduled for _______, 2023 at ______, before the Honorable Evelio 
Grillo in Department 21 of the Alameda County Superior Court, located at 1225 Fallon Street, 
Oakland, California 94612. 

Class Members who fail to make any written or oral objections in the manner specified above 
shall be deemed to have waived any objections and shall be foreclosed from making any 
objections to any aspect of the proposed settlement. 

4. How is my individual settlement amount calculated?   

 a. Summary of settlement 

The maximum sum that Defendants will pay in connection with the settlement is $200,000 
(“Gross Settlement Amount”).  Your individual settlement award will be determined based on the 
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number of weeks you worked based on your dates of employment during the Class Period .  The 
Class Period is April 6, 2016 through [DATE OF PRELIMINARY APPROVAL HEARING].  As 
a PAGA Member, you will receive your share of the $5,000 allocated to PAGA penalties also 
based on the number of weeks you worked  during the Class Period.  You will receive your 
portion of this PAGA penalty regardless of whether you opt-out. 

Your estimated settlement amount is $________.  For purposes of taxation, 20% shall be 
considered wages to be reported on an IRS Form W-2 and 80% shall be considered penalties 
reported on a 1099 Form. As to the PAGA  payment, 100% shall be considered penalties to be 
reported on a 1099 Form.  

 b. Will the Named Plaintiff receive any additional payment? 

Yes.  The Court will also be asked to award a $7,500 service payment to Plaintiff Tschera 
Echeverria.  The service payment will be paid from the Gross Settlement Amount.  This service 
payment is sought to compensate Plaintiff for her efforts in assisting with the prosecution of the 
Action on behalf of the Class and in return for executing a General Release of all Claims.  The 
actual amount awarded will be determined by the Court to ensure it is reasonable. 

 c. How will the attorneys for the class be paid? 

You do not need to pay any portion of either Class Counsel or Defendant’s attorneys’ fees and 
costs.  All payments to Class Counsel will be deducted from the Gross Settlement Amount.  Class 
Counsel will apply to the court for attorneys’ fees not to exceed $66,666.67 and actual costs up to 
a maximum of $30,000.  Costs include things like filing fees, mediation fees, deposition costs, 
and messenger fees.  Further, the Settlement Administrator’s costs are estimated to be $14,000.  
The actual amounts awarded will be determined by the Court. 

5. What are the rights at issue in this lawsuit? 

The settlement relates to the time that you worked for Defendant as a non-exempt employee.  If 
the proposed Settlement is approved, all Participating Class Members will have released the 
“Released Parties” from the “Released Claims” as defined below and will be permanently barred 
from suing or otherwise making a claim against any of the Released Parties that is in any way 
related to the Released Claims.  This is more completely explained below: 

“Released Parties” means Defendants Triton Global Services, Inc., and each of its 
past, present and future agents, employees, servants, officers, directors, partners, 
trustees, representatives, attorneys, parents, subsidiaries, related 
companies/corporations and/or partnerships, divisions, assigns, predecessors, 
successors, insurers, consultants, service providers, joint venturers, joint employers, 
co-employers, dual employers, alleged joint employers, alleged co-employers, 
alleged dual employers, affiliates, alter-egos, and affiliated organizations, and all of 
their respective past, present and future employees, directors, officers, agents, 
attorneys, stockholders, fiduciaries, parents, subsidiaries, and assigns. 
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Upon full funding of the Gross Settlement Amount, Plaintiff and all Verified 
Settlement Class Members, including their heirs, assigns, estates and 
representatives, shall be deemed to fully forever, irrevocably and unconditionally 
release, and discharge Defendant and the Released Parties from any and all claims 
under state and local law arising out of the allegations made in the Operative 
Complaint and that reasonably arise or could have arisen out of the facts alleged in 
the Operative Complaint as to the Class Members, including claims for or related to 
alleged violation of Labor Code §226 (itemized wage statements); violation of 
Labor Code § 226.7 (rest breaks); violation of Labor Code §§ 226.7 and 512 (meal 
breaks); violation of Labor Code § 2802 (indemnification of business expenses); 
violation of Bus. Prof. Code §17200; failure to provide employment records (Labor 
Code §§ 226, 432, 1198.5); failure to pay overtime and double time (Labor Code § 
510); failure to pay minimum wage (Labor Code §§ 118.12, 1194, 1197, 1197.1); 
failure to provide accurate employment records (other than wage statements) 
((Labor Code §§ 226(a), 1174(d), 1198); reporting time pay (CCR Title 8, § 
1050(5)(A)); split shifts (CCR Title 8, § 1050(4)(C)); failure to timely pay wages 
and final wages (Labor Code §§ 201, 202, 203, 204); notice of paid sick time and 
accrual (Labor Code § 246); and joint employer liability (Labor Code § 558(a)); 
interest, fees, costs, as well as all other claims and allegations alleged in the 
Operative Complaint for the period of April 6, 2016 through the Effective Date 
(collectively “Released Claims”). Additionally, upon full funding of the Gross 
Settlement Amount, Plaintiff (individually and as an agent and proxy of the 
LWDA) shall release Defendant and the Released Parties from any and all claims 
for civil penalties arising under the PAGA based on the allegations and claims 
alleged in the Operative Complaint during the PAGA Period. 

6. Will I be subject to discipline based on whether I participate in the settlement? 

No.  Your decision as to whether or not to participate in the settlement will in no way affect your 
employment with Defendants.  Defendants are prohibited from retaliating in any way based on 
your decision whether or not to participate in the settlement. 

7. Where can I get additional information? 

This Notice only summarizes this lawsuit and the settlement.  For more information, you may 
inspect the Court files at located at 1225 Fallon Street, Oakland, California 94612.  If you have 
questions about the settlement, you may also contact Class Counsel as follows: 

William L. Marder, Cal Bar No. 170131 
POLARIS LAW GROUP, LLP 
501 San Benito Street, Suite 200 

Hollister, California 95023 
Telephone: 831.531.4214 
Facsimile: 831.634.0333 

Dennis S. Hyun (State Bar No. 224240) 
HYUN LEGAL, APC 

515 S. Figueroa Street, Suite 1250 
Los Angeles, California 90071 

(213) 488-6555 
(213) 488-6554 facsimile 
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8. Payment of Settlement Share  

 
The court must finally approve the settlement at the final approval hearing before settlement 
checks are mailed.  Assuming the court grants final approval of the settlement, and assuming 
there are no objections or appeals, checks should be mailed to those who do not opt out, 
approximately 15 days after the final approval hearing.  If you have moved, or your check is 
returned as undeliverable and/or the check you are mailed is not cashed, then your portion of the 
settlement share will be paid to Legal Aid at Work.  
 

DO NOT CONTACT THE COURT FOR INFORMATION REGARDING THIS 
SETTLEMENT. 




