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 1  
 [PROPOSED] REVISED ORDER GRANTING PLAINTIFF’S MOTION FOR PRELIMINARY 

APPROVAL OF CLASS/PAGA ACTION SETTLEMENT 

 

                                              

SUPERIOR COURT OF THE STATE OF CALIFORNIA 
 

FOR THE COUNTY OF SAN DIEGO            
IVAN VILLALOBOS, as an individual, on 
behalf of himself, and all persons similarly 
situated, 
 
                        Plaintiff, 
 
                  v. 
 
 
SALEM & BIDDLE, INC., d.b.a. 
SECURITY FIRST, a California 
corporation authorized to do business in 
the state of California; SAYFE A. 
SALEM, an individual; and DOES 1 to 
10 inclusive, 
 
           Defendant. 
 

 

 

Case No.: 37-2019-00010804-CU-OE-CTL 
 
[Assigned to Hon. Richard E. L. Strauss, 
Dept. C-75] 
 
CLASS & REPRESENTATIVE ACTION 
 
[PROPOSED] REVISED ORDER 
GRANTING PLAINTIFF IVAN 
VILLALOBOS’ MOTION FOR 
PRELIMINARY APPROVAL OF 
CLASS/PAGA ACTION SETTLEMENT 
 
 

    

   

The Court, having reviewed Plaintiff Ivan Villalobos’ Notice and Motion for 

Preliminary Approval of Class/PAGA Action Settlement, which included therein a request for 

provisional certification of the identified Settlement Class for settlement purposes only; for 

approval as to the form and manner of disseminating notice to the Settlement Class; for 

appointment of the Class Representative, Class Counsel, and the Settlement Administrator; for 

the Court to set the deadlines by which Settlement Class Members may request to exclude 

themselves from or object to the proposed settlement; and to set a final approval hearing; 

having reviewed and considered the parties’ Stipulation of Settlement of Class Action and 

Release of Claims (“Settlement Agreement”); having received an Amended Class Notice in 

accordance with the Court’s March 5, 2020 tentative ruling, the Court’s May 28, 2020 and 

June 18, 2020 Notices of Rejection of Electronic Filing; having heard and considered the oral 
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 [PROPOSED] REVISED ORDER GRANTING PLAINTIFF’S MOTION FOR PRELIMINARY 

APPROVAL OF CLASS/PAGA ACTION SETTLEMENT 

 

arguments presented at the regularly scheduled hearing on March 6, 2020 at 9:00 a.m. in the 

above-entitled court; and having reviewed and considered all other papers filed in this Action, 

HEREBY ORDERS that: 

1. This Order shall incorporate by reference the Settlement Agreement. To the 

extent the terms are defined in the Settlement Agreement, all defined terms contained herein 

shall have the same meaning as set forth in the Settlement Agreement; 

2. The Court has jurisdiction over the claims asserted in this Action and has 

personal jurisdiction over the Plaintiff, Defendant and members of the Settlement Class; 

3. Preliminary approval of the settlement reached in this class and representative 

action is GRANTED. The Court finds that the settlement has been reached through arm’s 

length, adversarial and non-collusive bargaining; Plaintiff’s counsel has conducted a sufficient 

investigation into facts and legal claims raised by this Action; and that counsel for Plaintiff is 

experienced in similar ligation. The Court, therefore, finds that the proposed settlement is 

within the range of reasonableness of a settlement that could ultimately be given final approval 

by this Court. 

4. The Court finds that, for settlement purposes only, the Settlement Class meets the 

requirements for certification under California Code of Civil Procedure section 382, in that: 

a. The Settlement Class is ascertainable and so numerous that joinder of all 

members of the class is impracticable; 

b. Common questions of law and fact predominate, and there is a well-

defined community of interest amongst the members of the Settlement 

Class with respect to the subject matter of the litigation; 

c. Plaintiff Ivan Villalobos’ claims are typical of the claims of the members 

of the Settlement Class; 

d. Plaintiff Ivan Villalobos will fairly and adequately protect the interest of 

the Settlement Class; 
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 [PROPOSED] REVISED ORDER GRANTING PLAINTIFF’S MOTION FOR PRELIMINARY 

APPROVAL OF CLASS/PAGA ACTION SETTLEMENT 

 

e. The attorneys of Clark Law Group and United Employees Law Group are 

qualified to serve as Class Counsel for the members of the Settlement 

Class, including the Class Representative; 

f. A class action is the superior method to resolve the dispute. 

5. The Court provisionally certifies, for settlement purposes only, the Settlement 

Class defined as follows: 
 
All current and former non-exempt Security Officers employed by 
Defendants in the state of California who worked more than twenty-
five (25) calendar days during the period of February 27, 2015 
through September 19, 2019; 
 

6. Plaintiff Ivan Villalobos is appointed as the Class Representative; 

7. Plaintiff’s counsel, R. Craig Clark and Alicja A. Urtnowski of Clark Law Group 

and Walter L. Haines of United Employees Law Group are appointed as Class Counsel for the 

Settlement Class; 

8. Phoenix Class Action Administration Solutions shall be appointed as the 

Settlement Administrator for the Action and reasonable Settlement Administration Costs shall 

be paid as set forth in the Settlement Agreement; 

9. The Notice of Class Action Settlement and Release of Claims (“Notice Packet”), 

a copy of which is attached hereto as Exhibit 1, is approved as to its form and content. The 

Court finds that the Notice Packet’s form, content, and manner of distribution as set forth in the 

Settlement Agreement satisfies the due process requirements and shall thus constitute due and 

sufficient notice to all parties entitled thereto. The Class Notice shall to be distributed to 

Settlement Class Members in the manner outlined in the Settlement Agreement;   

10. Defendant shall provide the Settlement Administrator with the Class Data, which 

includes each Settlement Class Member’s full name, last known mailing address, last known 

telephone number, email address (if available), Social Security number, start dates and end 

dates of employment during the Class Period, and the total number of Work Weeks worked in 

excess of twenty-five (25) workdays during the Class Period, within fifteen (15) calendar days 

of the date of this Order; 
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APPROVAL OF CLASS/PAGA ACTION SETTLEMENT 

 

11. The Settlement Administrator shall mail the court-approved Notice Packets using 

the procedures and methods outlined in the Settlement Agreement within fourteen (14) 

calendar days of receipt of the Class Data; 

12. Any Settlement Class Member may elect to be excluded from the settlement as 

provided in the Settlement Agreement and the Notice Packet. All requests for exclusion must 

be post marked on or before the Response Deadline. Settlement Class Members who do not 

submit a timely request for exclusion to the Settlement Administrator shall be bound by the 

Settlement Agreement, all determinations of this Court, and final judgment; 

13. Any Settlement Class Member may object to the settlement or express his or her 

views regarding the settlement and may present evidence, file brief or other papers that may be 

proper and relevant to the issues to be heard and determined by the Court, as provided in the 

Settlement Agreement and Notice Packet. Any Settlement Class Member who does not make 

his or her objection at or before the final approval hearing shall be deemed to have waived any 

such objection and shall be foreclosed to objecting to the settlement;  

14. The final approval hearing shall be held on October 30, 2020 at 9:00 a.m. in 

Department C-75 of the San Diego County Superior Court, located at 330 West Broadway, San 

Diego, California 92101, to determine all necessary matters concerning the Settlement 

Agreement, including whether the proposed settlement of the Action on the terms and 

conditions provided for in the Settlement Agreement is fair, adequate and reasonable and 

should be finally approved by the Court. At that time, the Court will also hold a hearing on 

Class Counsel’s application for attorneys’ fees, costs, and the Class Representative Service 

Award to the Class Representative;  

15. Plaintiff shall file his Motion for Final Approval of Class/PAGA Action 

Settlement no later than sixteen (16) court days before the final approval hearing;  

16. Class Counsel shall file their application for attorneys’ fees, costs and Class 

Representative Service Award no later than sixteen (16) court days before the final approval 

hearing; 
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 [PROPOSED] REVISED ORDER GRANTING PLAINTIFF’S MOTION FOR PRELIMINARY 

APPROVAL OF CLASS/PAGA ACTION SETTLEMENT 

 

17. Pending the final approval hearing, all proceedings in this action, other than the 

proceedings necessary to carry out or enforce the terms and conditions of the Settlement 

Agreement and this Order, shall be stayed;   

18. The Court reserves the right to adjourn or continue the date of the final approval 

hearing and all dates provided for in the Settlement Agreement, without further notice to the 

Settlement Class, and retains continuing and exclusive jurisdiction to consider all further 

applications arising out of or in connection with the Settlement Agreement; 

19. If, for any reason, the settlement is not finally approved or does not become 

effective, this Order Granting Preliminary Approval of Class/PAGA Action Settlement shall be 

deemed vacated and shall have no force or effect whatsoever, and the Action shall proceed as 

if no settlement had been attempted.  

IT IS SO ORDERED. 

 

Dated: ______________   ___________________________________ 

      Honorable Richard E. L. Strauss 

      San Diego County Superior Court 
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Ivan Villalobos v. Salem & Biddle, Inc. dba Security First, et al. 
Superior Court of California, County of San Diego 

Case No. 37-2009-00010804-CU-OE-CTL 
 

A Court authorized this Notice.  This is not a solicitation from an attorney. 
This is not a lawsuit against you and you are not being sued. 

However, your legal rights are affected whether you act or do not act. 

 
NOTICE OF CLASS ACTION SETTLEMENT AND RELEASE OF CLAIMS 

 
To:     All current and former non-exempt Security Officers employed by Defendants Salem & 

Biddle, Inc. dba Security First and Sayfe A. Salem (“Security First” or “Defendants”) in 
the state of California who worked more than twenty-five (25) calendar days during the 
period of February 27, 2015 through September 19, 2019.   

 
IF YOU ARE A CLASS MEMBER, YOU ARE ELIGIBLE TO RECEIVE A PAYMENT FROM THIS CLASS 
ACTION SETTLEMENT WITHOUT THE NEED TO RETURN A CLAIM FORM, SO LONG AS 
THE ADMINISTRATOR HAS A CURRENT MAILING ADDRESS ON FILE FOR YOU.  
 

SUMMARY OF YOUR LEGAL RIGHTS AND OPTIONS IN THIS SETTLEMENT 

DO NOTHING  

To receive your Individual Settlement Payment, you do not need to do 
anything. Your payment will be automatically mailed to you after the 
Court grants final approval to the Settlement. 
 
NOTE: You must, however, keep a current address on file 
with the Settlement Administrator to ensure receipt of your 
check. 

CHANGE CONTACT  
AND ADDRESS 
INFORMATION 

Update your personal information to ensure your check is mailed to the 
correct address.  To correct or update your address contact the 
Settlement Administrator at (###) ###-#### or at _________ to 
correct or update your address. Alternatively, you may use the Change 
of Address form enclosed with this Notice. 

EXCLUDE YOURSELF 

You may exclude yourself from, or opt-out of, the Settlement if you do 
not wish to participate in the Settlement. If you exclude yourself, you 
will not receive any payment under the Settlement. This is the only 
option that allows you to keep open the possibility of pursuing claims  
against Security First for the same wrongs alleged in this case. 

OBJECT 

Write to the Court if you think the Settlement is not fair.  You may also 
ask to speak in Court about why you think the Settlement is not fair.   
NOTE: If you ask to exclude yourself from the Settlement, you cannot 
also object to the Settlement. 

 

 YOUR RIGHTS AND OPTIONS – AND THE DEADLINES TO EXERCISE THEM 
– ARE EXPLAINED IN THIS NOTICE. 

 

 SECURITY FIRST WILL NOT RETALIATE IN ANY MANNER AGAINST ANY 
CLASS MEMBER RELATED TO THIS ACTION. 
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WHAT THIS NOTICE CONTAINS 

 
BASIC INFORMATION …………………………………………………………………..………………………….. Page # 

1. Why did I get this Notice?  
2. What is this Lawsuit about?  
3. Who are the parties in this Lawsuit? 
4. Why is this a class action?  
5. Why is there a Settlement?  
6. Who are the attorneys? 
7. Who is the Settlement Administrator?  

 
THE TERMS OF THE SETTLEMENT ………………………………………………………………………… Page # 

8. What is the Total Settlement Amount? 
9. How will the Individual Settlement Payments be calculated? 
10. How much will my Individual Settlement Payment be? 

 
HOW TO GET A PAYMENT …………………………………………………………………………………..…… Page # 

11. How can I get my Individual Settlement Payment? 
12. What do I do if I think my information and/or number of eligible Workweeks are wrong? 
13. When can I expect to get my Individual Settlement Payment? 
14. What am I giving up to get my Individual Settlement Payment? 

 
EXCLUDING YOURSELF FROM THE SETTLEMENT ………………………………………….…… Page # 

15. How do I get out of the Settlement? 
16. If I don’t exclude myself from the Settlement, can I sue Security First for the same thing 

later? 
17. If I exclude myself, can I get money from this Settlement? 

 
OBJECTING TO THE SETTLEMENT ………………………………………………………………………….. Page # 

18. How do I tell the Court if I don’t like the Settlement? 
19. What’s the difference between objecting and requesting to be excluded from the 

Settlement? 
 
THE COURT’S FINAL FAIRNESS HEARING …………………………………………………….………. Page # 

20. When and where will the Court decide whether to approve the Settlement? 
21. Do I have to come to the hearing? 
22. May I appear and speak at the hearing? 

 
GETTING MORE INFORMATION ………………………………………………………………………….…… Page #  

23. Who can I contact if I have questions about the Settlement? 
 
ADDITIONAL IMPORTANT INFORMATION …………………………………………….….………….. Page # 
 
EMPLOYEE INFORMATION SHEET   
 
CHANGE OF ADDRESS FORM 
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BASIC INFORMATION 

 
1. Why did I get this Notice? 
 
You received this Notice because Security First’s records identify you as a non-exempt Security Officer 
employed by Security First in the state of California who worked more than twenty-five (25) calendar 
days during the period of February 27, 2015 through September 19, 2019. The purpose of this Notice 
is to explain the Lawsuit, the Settlement, your legal rights, what benefits are available, who is eligible 
for them, and how to get them.  
 
The Court in charge of the case is the Superior Court of the State of California, County of San Diego, 
and the case is known as Ivan Villalobos v. Salem & Biddle, Inc. dba Security First et al., Case No. 37-
2019-00010804-CU-OE-CTL. The judge currently presiding over the lawsuit is the Honorable 
Richard E. Strauss, in department C-75.  
 

2. What is this Lawsuit about? 
 
A lawsuit was filed on February 26, 2019 by Plaintiff Ivan Villalobos (“Plaintiff”). Plaintiff claimed in 
this lawsuit that all non-exempt Security Officers employed by Security First in California during the 
relevant time period were not paid minimum wages or overtime compensation for all time worked, 
were not provided legally compliant meal and rest periods or compensation in lieu thereof, were not 
reimbursed for necessary work expenses, were subject to unlawful deduction of wages, were not paid 
all wages owed upon discharge/termination, were not provided with accurate itemized wage 
statements and that their records were not properly maintained by Security Frist. Based on these 
allegations, Plaintiff also sought damages under California’s Unfair Competition Law for unfair 
business practices and civil penalties pursuant to the Private Attorneys General Act of 2004.  
 
Security First has denied each of the claims asserted and any and all liability arising out of the 
conduct alleged in the action. The Settlement is not an admission of any wrongdoing by Security First 
or an indication that any law was violated. 
 

3. Who are the Parties in this Lawsuit? 
 

Plaintiff Ivan Villalobos (“Plaintiff”) was employed by Security First from approximately May 31, 2018 
through October 21, 2019 as an unarmed security officer.  
 
Defendant Salem & Biddle, Inc. dba Security First is a California corporation that provides security 
services in San Diego County and the surrounding areas. 
 
Defendant Sayfe A. Salem is the owner, Chief Executive Officer, and President of Salem & Biddle, Inc. 
 

4. Why is this a class action? 
 
In class and representative actions, a Class Representative (in this case, Ivan Villalobos) sues on 
behalf of him/herself and other people who he/she alleges have similar claims.  The group of people 
with allegedly similar claims is called a “Class.”  Each person receiving this notice is a “Class Member” 
for purposes of this Settlement.  If a court certifies (or approves) a class, that court resolves the issues 
for all Class Members except for those who exclude themselves from the Class and this Settlement.  In 
this Lawsuit, there are an estimated 900 members in the Class.    

1111-
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5. Why is there a Settlement? 
 

The Court did not decide in favor of Plaintiff Ivan Villalobos or Security First. There was no trial. 
Instead, both sides agreed to a no-fault settlement of the Action (“Settlement”). That way, they avoid 
the cost and risks of a trial and the Class Members will get compensation from the Settlement.  
Plaintiff Ivan Villalobos, the appointed Class Representative, and his attorneys think the Settlement is 
fair, adequate and reasonable for all Class Members. 
 

6. Who are the attorneys for the Parties? 
 
Counsel for Plaintiff and the Class:  Counsel for Defendants: 

 
CLARK LAW GROUP 
R. Craig Clark 
Alicja Urtnowski  
3258 Fourth Avenue 
San Diego, California 92103 
Telephone:  (619) 239-1321 
Email: information@clarklawyers.com 
 
UNITED EMPLOYEES LAW GROUP 
Walter Haines 
5500 Bolsa Ave., Suite 201 
Huntington Beach, California 92649 
Telephone:  (562) 256-1047 
 

Berger, Williams & Reynolds, LLP 
Harvey C. Berger 
Sara Waller 
401 B Street, Ste. 2000 
San Diego, California 92101 
Telephone:  (619) 234-1222 

If you have questions regarding this Settlement, you should contact Counsel for Plaintiff and the Class 
or the Settlement Administrator. Do NOT contact Security First, its attorneys, supervisors, or 
managers. 
 
7. Who is the Settlement Administrator? 
 
The Settlement Administrator, ___________________, is a neutral third-party appointed by the 
Court to administer the Settlement in accordance with the Court’s Orders and the terms of the 
Settlement Agreement.  
 
For purposes of this Settlement, the Settlement Administrator has set up the following, mailing 
address, telephone number, email address and website.  
 

Ivan Villalobos v. Salem & Biddle, Inc. et al. 
Class Action Administrator 

c/o _________________ 
[Address] 
[Address] 

Telephone: (###) ###-#### 
Email: ___________ 

Website: _____________ 
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THE TERMS OF THE SETTLEMENT 

 
8. What is the Total Settlement Amount? 
 
The proposed Settlement provides for a Total Settlement Amount of two hundred seventy-five 
thousand dollars  ($275,000), plus necessary Employer Taxes and policy changes to fully and 
finally resolve all claims in the Lawsuit (referred to as the “Total Settlement Amount”).  Out of this 
amount, Class Counsel will request approval of the Private Attorneys General Act (“PAGA”) 
settlement of six thousand dollars ($6,000), which represents the amount of civil penalties implicated 
or raised by the Lawsuit. The PAGA Settlement includes a payment to the California Labor Workforce 
and Development Agency of four thousand five hundred dollars ($4,500), which represents the 
seventy-five percent (75%) of the PAGA settlement for the government’s share of civil penalties under 
the statute. The remaining one thousand five hundred dollars ($1,500), which represents twenty-five 
percent (25%) of the PAGA settlement will be included in the Net Settlement Amount for distribution 
to Settlement Class Members. Class Counsel will also request approval of the following payments: (1) 
up to eighteen thousand five hundred dollars ($18,500) to be paid to Phoenix Class Action 
Administration Solutions, the settlement administrator, for the costs associated with administration 
of the settlement; (2) a Class Representative Service Award of up to fifteen thousand dollars 
($15,000) to be paid to the Class Representative for his participation and risks he took in litigating the 
lawsuit; (3) a Class Counsel Award of up to thirty-three point thirty three percent of the Total 
Settlement Amount (or $91,666.67) for attorneys’ fees and up to ten thousand dollars ($10,000) for 
reimbursement of actual litigation costs incurred. 
  
The exact amount of the administration costs, the Class Representative Service Award, and the Class 
Counsel Award will be determined by the Court at the Final Approval hearing.  The remaining portion 
of the settlement, the Net Settlement Amount, is estimated to be one hundred thirty-five thousand 
three hundred and thirty-three dollars and thirty-three cents ($135,333.33). The Net Settlement 
Amount will be divided pro rata and paid entirely to all Class Members who do not request to be 
excluded from (or “opt-out” of) the Settlement.  A claim form is not required.  Any portion of the 
Net Settlement Amount that would otherwise be paid to Class Members who exclude themselves from 
the Settlement will be redistributed and paid to the Class Members who participate in the Settlement.  
In other words, the entire amount of the Net Settlement Amount will be paid to Class Members who 
do not elect to be excluded from the Settlement.   
 
9. How will the Settlement Payments be calculated? 
 
Class Members who do not request exclusion from the Settlement will receive their share of the Net 
Settlement Amount based upon the number of workweeks they worked as a Security Officer for 
Security First during the period of February 27, 2015 through September 19, 2019 (“Class Period”) in 
relation to the aggregate number of weeks worked by all members during the Class Period.  With an 
estimated _________ total workweeks worked by the Class during the Class Period, you can expect 
to receive an estimated $____, less applicable payroll taxes for each week worked during the pay 
period.  This amount will go up if not all Class Members make claims.  See also, para. 10.  
 
10. How much will my Individual Settlement Payment be? 
 
The estimated amount of your Individual Settlement Payment is shown on the enclosed Employment 
Information Sheet.  It is based on your own number of eligible weeks worked during the Class Period.  
The amount shown is an estimate. The actual amount you receive may be more or less than the 
estimated amount shown, depending on a number of factors including but not limited to whether 

-
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other Class Members exclude themselves from of the Settlement and how much the Court awards for 
administration costs, the Class Representative Service Award and the Class Counsel Award.   
 

HOW TO GET A PAYMENT 

 
11. How can I get my Individual Settlement Payment? 
 
If you do nothing, you will automatically receive your Individual Settlement Payment if the Court 
approves the Settlement at a final approval hearing.  The Individual Settlement Payments will be paid 
out in three (3) equal distributions over the period of six (6) years. The timeline for the payment 
distributions is outlined in the following section (¶ 12). 
 
Please be advised that to receive your Individual Settlement must notify the Settlement 
Administrator of any change in your name and/or mailing address if the name and/or address to 
which this Notice was mailed is no longer correct.  It is your responsibility to keep the 
Settlement Administrator informed of any change in your name and/or mailing 
address.  Your Settlement Payment will be mailed to the last known address it has on file for you.  To 
change or update your name and/or mailing address, please contact the Settlement Administrator by 
calling (###) ###-###, emailing ________ or mailing the enclosed Change of Address form. 
 

12. What do I do if I think my information and/or number of eligible workweeks is wrong? 
 
The amount of your Individual Settlement Payment will be based on the number of weeks you worked 
as a Security Officer for Security First during the period of February 27, 2015 through September 19, 
2019. The number of your eligible workweeks is shown on the Employment Information Sheet and 
obtained from Security First’s records. If you believe that the information included in the 
Employment Information Sheet is incorrect, you may provide a statement of what you believe to be 
the correct information to the Settlement Administrator.  You must notify the Settlement 
Administrator of your belief that the information provided in the Employment Information Sheet is 
not correct and provide any supporting documentation no later than ______________, 2020 
[45 days after the initial mailing]. The Settlement Administrator will resolve any dispute regarding 
the number of eligible workweeks you worked based on Security First’s records and any information 
you provide. The employment data supplied by Security First will be presumed correct unless you 
supply records from showing contrary information.   
 

13. When can I expect to receive my Individual Settlement Payment? 
 
If you do not exclude yourself from the Settlement, your Individual Settlement Payment will be 
mailed to you in three (3) equal distributions. The first distribution will occur after Security First has 
paid a total of $91,666.67 (approximately 15 months after the Effective Date). The second distribution 
will occur after Security First has paid a total of $183,333.33 (approximately 36 months after the 
Effective Date). The last and final distribution will occur when Security First has paid the Total 
Settlement Amount under the settlement (approximately 52 months after the Effective Date). Class 
Members receiving a Settlement Payment will be responsible for correctly characterizing this 
compensation for tax purposes and paying taxes due, if any.  
 
Individual Settlement Payment checks will remain valid for a period of 180 days of issuance. The 
funds of any checks that remain from the first and/or second distribution, will be reallocated to the 
Net Settlement Amount for distribution to Settlement Class Members in the third and final 
distribution on a pro rata basis. Any funds that remain uncashed or endorsed for a period of 180 days 

111111111111 
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after the third and final distribution will be donated to Labor’s Training and Community 
Development Alliance’s Employee Rights Center, which provides workers education and advocacy 
regarding workplace issues.  
 
Your share of the Settlement will be mailed to the address on file for you, which is the 
address where this Notice was mailed.  Again, if this address is incorrect, or if you move after 
you receive this Notice, you must notify the Settlement Administrator. To change or update your 
mailing address, please contact the Settlement Administrator by calling (###) ###-###, emailing 
________ or mailing the enclosed Change of Address form to the Settlement Administrator. 
 

14. What am I giving up to Get a Settlement Payment? 
 
Unless you exclude yourself, you are within the Settlement Class, which means that you can’t sue, 
continue to sue, or be part of any other Lawsuit against Security First concerning the legal issues in 
this Lawsuit that occurred during the Class Period.  Specifically, you will be giving up or “releasing” 
the claims described below: 
 
Release of Claims:  As of the Effective Date, all Class Members who do not exclude themselves from 
the Settlement, including Plaintiff, will release Salem & Biddle, Inc. dba Security First, any 
subsidiaries, predecessors,  successors, members, managers, affiliates, and otherwise related entities, 
and any of its past, present and/or future, direct and/or indirect, officers, directors, partners, 
investors, shareholders, administrators, parent companies, divisions, assigns, and joint ventures, and 
Sayfe A. Salem, individually, of all claims, actions, demands, causes of action, suits, debts, obligations, 
damages, rights, liabilities, or legal theories of relief that are based on the facts asserted in the 
operative complaint, including but not limited to all of the following causes of action: (1) Failure to 
pay minimum wages and overtime compensation (Labor Code §§ 204, 210, 510, 1194, 1197, 1197.1, 
1198, and 1199); (2) Failure to provide legally compliant meal periods or compensation in lieu thereof 
(Labor Code §§ 204, 226.7, and 512); (3) Failure to provide legally compliant rest periods or 
compensation in lieu thereof (Labor Code §§ 204 and 226. 7); (4) Failure to reimburse necessary work 
expenses (Labor Code §§ 2800 and 2802); (5) Unlawful deduction of wages (Labor Code §§ 221, 224, 
403, 404, and 406); (6) Failure to pay wages owed (Labor Code §§ 201-203); (7) Failure to furnish 
accurate itemized wage statements (Labor Code §§ 226 and 226.3); (8) Failure to maintain accurate 
records (Labor Code §§ 226(a) and 1174); (9) Unfair business practices (Bus. & Prof. Code §§ 17200 et 
seq.); and (10) Private Attorneys General Act of 2004 (Labor Code §§ 2698 et seq.), including but not 
limited to the California Labor Code, the applicable Wage Orders, and the California Unfair 
Competition Law that are based on the facts alleged in the operative complaint (collectively, the 
“Released Claims”). The Released Claims do not cover or include (1) claims for Worker’s 
Compensation; (2) claims for unemployment or disability payments; (3) claims for discrimination, 
retaliation or harassment; (4) tort claims; (5) or any other claims that cannot be released as a matter 
of law. The period of the Release shall extend to the limits of the Class Period.   
 

EXCLUDING YOURSELF FROM THE SETTLEMENT 

 
15. How do I get out of the Settlement? 
 
If you wish to preserve the option to pursue your own separate lawsuit against Security First for the 
claims asserted in this Lawsuit, or if you otherwise wish not to participate in the Settlement for 
whatever reason, you should exclude yourself from the Settlement. To exclude yourself from the 
Settlement, you must submit a written statement requesting to be excluded from the Settlement 
Agreement to the Settlement Administrator by ________, 2020 [45 days after initial mailing]. 
 
To be valid, your written request must: (1) contain your name, address, telephone number and the last 
four digits of your social security number; (2) be signed by the person requesting exclusions; (3) be 

111111111111 

1111-



Questions? Call (###) ###-####    Page 8 of 10 

addressed to the Settlement Administrator and postmarked on or before ___________, 2020 [45 
days after initial mailing]; and (4) state that “I wish to be excluded from the settlement of the class 
action lawsuit entitled Villalobos v. Salem & Biddle, Inc. d.b.a. Security First et al., Superior Court of 
California, County of San Diego, Case Number 37-2019-00010804-CU-OE-CTL. I understand that by 
requesting to be excluded from the Settlement, I will receive no money from the Settlement described 
in the Class Notice”  

16. If I don’t exclude myself from the Settlement, can I sue Security First for the same thing?

No. Unless you exclude yourself from this Lawsuit, you give up any right to sue Security First for the 
claims and time period that this Settlement resolves. If you have a claim or lawsuit already 
against Security First, you may speak to your lawyer in that case immediately. If you 
want to maintain or continue your own lawsuit, you may ask to be exclude from this Settlement.  
Remember, the deadline to submit a request for exclusion is _________, 2020. [45 days after the 
initial mailing.] 

17. If I exclude myself, can I get money from this Settlement?

No.  If you exclude yourself, you will not receive an Individual Settlement Payment. The Individual 
Settlement Payment you would have been entitled to receive will be distributed to Class Members who 
elect to participate in the Settlement. No portion of the Net Settlement Amount will go back to 
Security First as a result of any requests by Class Members to be excluded.     

OBJECTING TO THE SETTLEMENT 

18. How do I tell the Court that I don’t like the Settlement?

If think the Settlement as a whole is fair, you may object to the Settlement and tell the Court your 
reasons for disagreeing with the Settlement. You may object to the settlement in writing or orally at 
the Final Approval Hearing.  

To object to the Settlement in writing, you may submit a written Notice of Objection to the Court and
the Settlement Administrator no later than ___________, 2020 [45 days after the initial mailing 
at the addresses listed below.  

Clerk of the Court 

Superior Court for the State of California 

County of San Diego 

330 West Broadway 

San Diego, CA 92101 

Ivan Villalobos v. Salem & Biddle, Inc. et al. 

Class Action Settlement Administrator 

c/o ___________________ 

[Address] 

[Address] 

Your written objection must: (1) be signed by the person objecting and/or the objecting person’s 
attorney; (2) state the case name, case number; (3) state the name, address and last four digits of the 
objecting Class Member; (4) the basis for the objection; and (5) state whether the objecting Class 
Member or his or her attorney intends to appear at the Final Approval/Fairness Hearing.  If the 
objecting Class Member intends to use any document(s) to support an objection, copies of the 
document(s) should be included with the written objection at the time of submission.   

--
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You may appear in person at the time of the Final Approval Hearing to orally object to 
the Settlement or to speak with the Court about your objection.   

19. What’s the difference between objecting and requesting to be excluded from the Action? 
 

Objecting is simply telling the Court you don’t like something about the Settlement.  You may object 
only if you stay in the Settlement Class. Requesting to be excluded from the Class is telling the Court 
that you don’t want to be part of the Settlement. If you choose to request exclusion from the Class, you 
have no basis to object because the Settlement no longer affects you. 
 
If you remain in the Settlement Class and object to any of the terms of the Settlement, the Court will 
consider your written objection when deciding whether to grant final approval of the Settlement. You 
do not need to appear to discuss the Objection.   
 

THE COURT’S FINAL FAIRNESS HEARING 

 
20. When and where will the Court decide whether to approve the Settlement? 

 

The Court will hold a Final Approval/Fairness Hearing in Department C-75 of the Superior Court of 
California, County of San Diego located at 330 West Broadway, San Diego, California 92101 on 
October 30, 2020 at 9:00 a.m.  At this hearing, the Court will determine whether the Settlement 
should be finally approved as fair, reasonable, and adequate. The Court will also be asked to approve 
Class Counsel’s request for administration costs, the Class Representative Service Award and Class 
Counsel Award.   
 
The Court may reschedule the Final Approval/Fairness Hearing without further notice to Class 
Members.  However, any Class Member who has filed a written Notice of Objection will be notified by 
Class Counsel of any rescheduling of the date and time of the Final Approval/Fairness Hearing. 
 

21. Do I have to come to the hearing? 
 

No.  Class Counsel will answer any questions the Court may have.  But you are welcome to come at 
your own expense. If you send an Objection, you don’t have to come to Court to talk about it. As long 
as you mailed your written Objection, the Court will consider it. You may also hire and pay your own 
lawyer to attend if you so desire.  
 

22. May I appear and speak at the hearing? 
 

You may personally appear or have a lawyer appear on your behalf at the Final Approval/Fairness 
Hearing to talk about your objection. If you submit a written objection, please include notice of your 
intention to appear at the Final Approval/Fairness Hearing.  

  

GETTING MORE INFORMATION 

 
23. Who can I contact if I have questions about the Settlement? 

 
This Notice summarizes the proposed Settlement. More details are in the Stipulation of Settlement of 
Class Action and Release of Claims on file with the Court. You may view the Court’s files any time 
Monday through Friday, between the hours of 9:00 a.m. and 4:00 p.m., excluding court holidays. The 
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case name and number can be found in the Basic Information Section. The Superior Court for the 
County of San Diego is located at Hall of Justice, 330 West Broadway, San Diego, California 92101. 
You may also view the Stipulation of Settlement of Class Action and Release of Claims at 
www.__________.com.  
 
You may contact Class Counsel at the contact information listed in the Basic Information Section (¶5), 
if you have any questions about the Settlement or you may contact the court-appointed Settlement 
Administrator, ____________, by calling toll free (###) ###-####, or writing to Ivan Villalobos v. 
Salem & Biddle, Inc. et al. Class Action Administrator at the address shown the Basic Information 
Section (¶7).   
 
PLEASE DO NOT CONTACT THE CLERK OF THE COURT, THE JUDGE, OR ANY OF 
SECURITY FIRST’S MANAGERS, SUPERVISORS, OR ATTORNEYS ABOUT THIS 
SETTLEMENT.  

 

ADDITIONAL IMPORTANT INFORMATION 

 
A. Security First will not retaliate in any manner whatsoever against any Class Member who 

stays in the Class and receives an Individual Settlement Payment or requests to be excluded 
from the Settlement.     

 

B. It is your responsibility to ensure that the Settlement Administrator has your 
current mailing address and telephone number on file, as this will be the address to which your 
Individual Settlement Payment will be mailed.   

  
C. Settlement Payment checks must be cashed soon after receipt. Monies represented 

by checks that remain uncashed after 180 days of the date of issuance will be redistributed 
and/or donated to the entity identified in the How to Get a Payment Section (¶13) above. If 
your check is lost or misplaced, you should contact the Settlement Administrator immediately 
to request a replacement.   
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Ivan Villalobos v. Salem & Biddle, Inc. et al. 
Superior Court of California, County of San Diego  

Case No. 37-2009-00010804-CU-OE-CTL 
 

EMPLOYMENT INFORMATION SHEET 
  
Class Member’s Address on File with the Administrator: 
 
Name:   _______________________ 
   
Address:   _______________________ 
 
City, State, Zip Code: _______________________ 
 
               
 
Security First’s records reflect that you were employed as a Security Officer from 
_________ through __________, and worked ___ weeks during the period of 
February 27, 2015 through September 19, 2019.    
    
Based on the number of workweeks shown above (obtained from Security First’s 
records), it is estimated that you will receive $______, less applicable payroll taxes. 
The amount shown is an estimate. The actual amount you receive may be more or less 
than the estimated amount shown, depending on a number of factors.   

 
You do not have to take any action to participate in the Settlement. Your 
portion of the Settlement will be mailed to you at the address shown above.  
 
If your address has changed, or is different than the address shown above, you must 
notify the Settlement Administrator by calling (###) ###-###, emailing ________ or 
mailing the enclosed Change of Address form in order to receive your Individual 
Settlement Payment.    

 
Please Note: Settlement Payment checks will be void 180 days after issuance and will not 
be reissued after that time.  It is highly recommended that after receipt of your 
Settlement Payment check, you immediately deposit or cash it.   

 
 
 
 
  

-
-

---
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Ivan Villalobos v. Salem & Biddle, Inc. et al. 
Superior Court of California, County of San Diego  

Case No. 37-2009-00010804-CU-OE-CTL 
 

CHANGE OF ADDRESS FORM 
 
Use this form ONLY if your address has changed or is different than the address shown 

on the Employment Information Sheet. 
 
Last Name: __________________________________________________  
 
First Name: ______________________________  Middle Initial: _______ 
 
Last Four Digits of Social Security Number: ___________________    
 
Employee ID #: _________________  
 
Phone Number: _________________________ 
 
New Address: 
 
Street Address: ________________________________  Apt./PO Box: ______ 
 
City: _________________________  State: ______    Zip Code: ___________ 
 
 
Signature: ______________________________    Date: _______________ 
 
 
Please return the Change of Address Form to the Settlement Administrator at: 
 

Ivan Villalobos v. Salem & Biddle, Inc. et al. 
Class Action Settlement Administrator 

c/o [Name of Administrator] 
[Address] 
[Address] 
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